CxkBo3Has reiiMmupurkanus «B mouckax cokpoBum»

B kypce ncnomnp3yercsi CKBO3Has reiiMu(UKanus ¢ CEOKETHBIM IIEPCOHAKEM, KOTOPBIH MMomaaer
Ha OCTPOB B IIOMCKE COKpoBULI. BoBieueHHE CTYAEHTOB B H3Yy4YEHHE MATEpUAIOB Kypca
OpPraHM30BaHO C IOMOIIbI0 HMHTETPAllMM HECKOJILKUX HHCTpyMeHToB: 1) Kapra kypca; 2)
oTciexuBaHue mporpecca; 3) mHCTpyMeHT «OnbiT»; 4) Taiinuku; 5) H5P manopama; 6) H5P
MHTEPAKTUBHOE BUJEO.

Kak ToJIpKO CTYAEHT MmomnaaacT Ha CTpaHUIly Kypca, ero nmpuBercTByet cryaeHtr HUY BIID Alex,
KOTOPBI pacCKa3blBaeT <«JIEreHIy» 00 OCTpPOBE COKPOBHUI U TOSICHSET IpaBUIa «UTPHI».
Be3ycioBHO, COKpOBHILIEM /1711 CTYICHTA, B IEPBYIO OYepe/ib, OYIyT 3HaHUS, KOTOPBIE OH IOy YHI
Ha Kypce.
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v Welcome to the course! Collapse all q

Recently, | was looking for a book in the library. (By the way, that book was recommended by our
teacher.) And | accidentally stumbled upon a book about the amazing island “Project Land". As |
understood, some pirates have hidden a treasure chest on this island. That place is not so easy to find
But | have a map with markers which will help us to find the right way.

Hi, I'm Alex! I'm a student
in HSE and | want to
become a Head of the
Project Office (PO).

Shhh...It's our secret!

e

Firstly, we have to carefully explore the area, complete some tasks and find Stash. Step by step, we will
move towards the goal and get new Experience. Let's start our exciting journey together!

(Hint: To unlock the island map from Alex, you need to complete a short survey about your course

expectations.)
PS. You can find the detailed instruction how to find a treasure chest below.
L}
{

[Mocne mpoxoxaenus onpoca “Course expectations” cTyJIeHT OTKPhIBaCT TAWHUK U TTOJTyYaeT
nepBbIif apredakt — Kapty octpoBa (kapTy kypca). Takum oO6pa3zom, Ipu NPOXOKAECHUHU OIIpoca
CTYEHT BOBJICKAETCS B UTPY U CTAHOBUTCS €€ yYACTHUKOM.

;l';ﬁ:,' han Home Dashboard My courses QE (’P = ﬂ v Edit mode @

Feedback Settings Templates Analysis Responses More v

x
Dear students,
v Welcome to the course!
Please fill out this form about your personal expectations about the course “Project Management” (just 4 questions)
Instruction how to find the Your motivation and expectations will help us to improve the course. The survey is anonymous.
Announcements Edit questions Preview questions

Course expectations

Ongoing Assessment ... & Overview
Submitted answers: 88
Grades groups BMH-212, 2 Questions: 4
Announcements Completion message
Vv Introduction to project ma... Thank you for your feedback!

Lecture Topic 1

MIRO link group 1 &

MIRO link group 4 @
Take it! It can be useful
PMBOK 7th Edition &

MIRO link aroun 3 &6 &



Kapra xypca
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Ha kapre kypca nmokaszaHbl KJIH04YEBbIE TOUKH, KOTOPBIE TOJDKEH IPONTH CTYACHT JUIsl YCIELIHOIO
ocBoeHusl Kypca. [lo nerennge CTyaeHTBI JOJDKHBI HalTH HEKOTOPOE KOJMYECTBO TalHUKOB
(apreakToB), 4TOOBI MOMEHATh UX HAa CYHAYK C COKpoBHIIaMH. B Kkypce pa3paboTana menas
CHCTeMa TAaWHUKOB: KOMIIAC, M€Y, MUPATCKas LUIANA, FOBOPALIMHK IoIyraid u T.4. TalHuku
PaBHOMEPHO paCIpPEIEIICHBI MEK Yy TEMaMU U DJICMEHTAMH Kypca.

CIMcoK TAaHUKOB

Simart B
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a List of items Add an item

Item name
- Locations @ Actions

P Compass Oon matepuans 1 o+ 0
¥ Gem Optional task o+ 0
Jﬂ Key Tect 2 o+ 0
Map Onpoc 06 oxuaaHuax o+ 0
~y Pirate hat [Oon marepuansi 2 &+ 1
a Rum Teet 1 &+ 10

Sword Nexuwma 2 S+ 0
' Talkative parrot Onpoc 1 o+ o
Treasure chest MeraTanHmk o+ 0

TalilHUKKM pacroyiaraloTcsi TakuM o0pa3oM, YTOObl MOTHMBHPOBATH CTYJEHTAa H3y4aTh
JIOTIOJIHUTEIBHBIM MaTepual, BBINOJIHATH TECTHI MO JICKIUSAM Ha CaMOIPOBEPKY, a TaKkKe
BBINOJHATH AonoyHuTenbHble 3a1anus HE Ha onenky. Kpowme Toro, Hekotopsble apredakTsl 04eHb
penakue, a 3TO 3HAYUT, YTO JOCTYNHBI CTYJEHTaM B OTPaHWYEHHOM KosnuecTBe. Kaxkiplii
HalICHHBIN apTedakT AaeT onpeeeHHOE MPEUMYIIECTBO CTYICHTY.



CucreMa TAaHHHUKOB

Sword

KOJINYECTBY apTe(hakToB
2) IlomonnHEHUE KAXKIYIO
MUHYTY

TaliHuK Pacnonoxenne VYcnoBus nosmyyeHus Kakoe
MIPEUMYIIECTBO
naet?
B nexmuu (-s1x) Crynent o3Hakommiics ¢ | octyn K
MaTepuaiamMH JEeKIUN JIOTIOTHUTEIbHBIM
(JTexmmif): Marepuaiam  (wiu
’ 1) Her orpannuenuii mo | A0m  JIEKIWH) IO

OIPENIETICHHOU TeMe

Hon martepuansl 1o

CTy,Z[eHT O3HaKOMMIJICA C

Pexomenmanuum otT

orpaHu4eHo (0HA);

2) Penxwuit apredaxt (10
IIT.)

3) IlononHeHue Kaxxmayro
MHHYTY

teme Scrum & Agile | momonHUTEIEHBIMU HKCHepTa-TPaKTHKa
MaTepualaMl IO TeMe | 1o MOJITOTOBKE
Scrum & Agile: IpyMIIOBOTO
1) OrpanuueHue 1O | MPOEKTa
KOJIMYECTBY apTe(aKToB
(15 mr.); Heo0Oxonum IS
2) IlononHeHne Kaxkayro | oOMeHa Ha
MUHYTY MerataiHUK
JlononHuTenbHOE Crynenr 3arpys3ui | JloNoIHUTENbHBIE S
3aJlaHue HEe  Ha | MPaBWIbHBIA OTBET Ha | MUHYT Ha
OLIEHKY JIOTI. 33/1aHUE: MIPE3CHTAIHIO
1) MosxHO 3arpy3uTh | IpOEKTa
) 1 pas;
Talkative parrot 2) Heorpannuennoe | HeoOxomum IS
KOJI-BO; oOMeHa Ha
3) [Tononxnenue MeraTaiHukK
KQXIYI0 MHHYTY
Jon. marepuanst o | Ctynent o3Hakomuics ¢ | Heo6xomum TSt
TeMe Creativity | momn. matepuagamu: oOMeHa Ha
management:  Six | 1)  OrpaHudeHue 1O | MEraTalHHK
Thinking Hats, | konmudecTBy apredakToB
SCAMPER (15 mmr.);
Pirate hat 2) TlomonHeHHe KaxIyro
MUHYTY
Tectsl O Crynenty Heobxoaumo | [Ipomyienue
JEKIIUOHHBIM HaOpaTh Kak MHHUMYM | JeJUTaiiHa o
MaTepuaiam 70% MPaBUJIBHBIX | 3arpy3Ke  MPOEKTa
(Sample test) OTBETOB: Ha 5 wyacoB 0e3
1) Kom-Bo  MOMNBITOK | CHWXKEHUS Oaria

Heo0Oxomum TS
oOmeHa Ha
MeTraTaHUuK




0o Quiz CTyneHT BBIMONHUI TecT | Bo3MOXHOCTE  He
Kak MUHUMYM Ha 75%: claBaTh OJTHY
1) OnHa monsITKA: aKTUBHOCTH Ha
2) TlomonHeHHE KaKAYIO | 3aHATHIX (t.e.
MUHYTY UCKIIIOYEHUE €€ u3
Key hopMyIIBI
OLICHUBAHMSI)
HeobOxonum IS
obMeHa Ha
MeraTaiHukK
Tonpko oOMeH Merartaitnuk. Uto0bl ero | bBonycHeii Oamn K
— MOJTyYUTh HYKHO | UTOTOBOH OIICHKE IO
OoOMEHATh  apTeakThl: | Kypcy
«Rumy», «A Talkative
parroty, «Compassy,
Treasure chest «Keyy, «Pirate Hat»

YT1o0OBI Yy CTYACHTOB ObLIa MOTHBaAUA HE IIPOCTO OTKPLITH MAaTCpUAJl U IIPOJIMCTATh €TI0 10 KOHI[A
CTpaHUIbI, apTe(I)aKTH paciojiaraiuCb HC B KOHIIE TCKCTA, a CIpPATAHbBI BHYTPH TCKCTA.

AHaJIOTHYHBIM

06pa30M apTe(baKTBI ObLTH CIIpATAHbI WM JOCTYIIHBI TOJIBKO IIOCJIC 3arpy3Ku

OIMOWMOHAJBHOI'O 3a1aHHU.
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What Order Should the Six Thinking Hats be Used in?
Lesson menu

0 « Six Thinking Hats
* What is Six Thinking Hats?
Pirate hat * The Benefits of Using Six Thinking

Hats
« What are the Six Thinking Hats?
« How to Use the Six Thinking Hats

Take this hat! You'll be closer to the treasure chest!

The six hats can be used in any order during a meeting or discussion. However, by using the hats in order you can

direct a discussion in a more logical fashion. The order below will provide a flow for any meeting or discussion: in Practioe?

« AnExample of The Six Thinking

1. Blue
Hats in Action

2. White
3. Green
4. Yellow

‘
5 Red ¢
6. Black
Even with this order in place a facilitator can reintroduce a hat that they feel is appropriate o the discussion. For n

example, it may be felt that the solutions identified using the green hat need to be interrogated, so participants can
wear a white hat to dive into the facts around those solutions.

Kpome 3toro, BpyuHyto go0aBisutich J{OMoIHUTENbHBIE MaTepHalbl (depe3 37eMeHT «Lessony),
a He 3arpy»xainuch aitnom B popmare docx wnu pdf. [ToaTroMy 4TOOBI H3y4YHTh MaTepHal 10 KOHIA
U TMOJIyYUTh apTedakT, CTYIEHTY HEOOXOAMMO OBbLIO HE MPOCTO OTKPHITH NEPBYIO CTPAHUILY
VYpoka, HO ¥ TPOJUCTATH €ro A0 KOHIIA.



[Tpumep JlonoaHUTENbHBIX MaTepUalioB ¢ TaitHuKoM «Pom»
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x
Lesson is currently being previewed. X d

Quiz instructions

Daniel Pink Motivational Theory

Sample test
Case 1 Task 7 Daniel H. Pink is an American author and speaker known for his work on the science of motivation. He is a New York
Times bestselling author, keynote speaker, and management thinker. He is best known for his work on motivation and

Task 7 (T Chart a
sk 7 (Team Charter) behaviour in the workplace

Team Charter « Daniel Pink Motivational Theory guides us to work more efficiently and powerfully without

Vv Team development i losing momentum.

2 )
Modern theory of motivation S

Methods to Boost Your Cre...

Six Thinking Hats

y
« His most famous book, “Drive: The Surprising Truth About What Motivates Us," presents a theory of motivation

SCAMPER that challenges traditional notions of rewards and punishments as effective motivators.
o This book tells us about the two kinds of motivation. It also tells us about the role it plays in our lives.

Six Thinking Hats Book

Useful literature
You can download his book here: “Drive: The Surprising Truth About What Motivates Us"
Daniel Pink Drive Book &
« Pink's motivation theorv is based on the idea that there are two tvpes of motivation. intrinsic and extrinsic.

Buiwka |
Digital |
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x The core message of the Theory you can find on the video:

Quiz instructions

el H. Pink

‘ e < A Woole Mew Wine

Sample test
Case 1 Task7
Task 7 (Team Charter)... @

Team Charter

v Team development

Modern theory of motivation

Methods to Boost Your Cre. He suggests that you can be a Type | or a Type X which he describes as:

Type | behavior: A way of thinking and an approach to life built around intrinsic, rather than extrinsic, motivators. It is
powered by our innate need to direct our own lives, to learn and create new things, and to do better by ourselves and
Six Thinking Hats Book our world.

Six Thinking Hats

SCAMPER Type X behavior: Behavior that is fuelled more by extrinsic desires than intrinsic ones and that concerns itself less with
the inherent satisfaction of an activity and more with the external rewards to which that activity leads.

Useful literature
If you want to know which you are, go to his web-site and complete a free self-assessment questionnaire.

Daniel Pink Drive Book &
Can you share your results, please?
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If you want to know which you are, go to his web-site and complete a free self-assessment questionnaire
x
Can you share your results, please? ‘

Quiz instructions Fill the form:

https://docs.google.com/spreadsheets/d/12LqMPdT]Qr9y1B1r4prl4STzgz3uJPvj0097n0fsB58/edit?usp=sharing

Sample test
Case 1 Task 7
Task 7 (Team Charter):... &

Team Charter

Ho-ho-ho!Take it!
¥ Team development

Also, | would like to recommend you to watch Dan Pink TED talks:
Methods to Boost Your Cre. |
Six Thinking Hats
Six Thinking Hats Book
SCAMPER
Useful literature

Daniel Pink Drive Book &

Kaxk BHUJIHO B OTUCTEC OJ10Ka ((TaﬁHHK», MHOI'UC CTYACHTHI OBLIIM MaKCHMalabHO BOBJICUEHEI B
MIOUCK apTe(aKTOB.

PesynbraTel noucka apredakToB
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“ /Lastname
B / Firstname Stash Actions

AC Canpgos A6ayxamug Eky6xo yrau Saidov Abdukhamid Yoqubjon ogli 'B C &
AK Kanyctuna AnexkcaHapa leopruesHa KAPUSTINA ALEKSANDRA GEORGIEVNA - CcC n
AA Anexcees Anekceit Cepreesuy ALEKSEEV ALEKSEY SERGEEVICH » CcC &
AD ®depoposa Anuka BnagucnasosHa FEDOROVA ALIKA VLADISLAVOVNA ,n a Qﬁ] A 4 CcC &
AK Kpbisownbikosa AnuHa AnekcaraposHa KRYVOSHLYKOVA ALINA ALEKSANDROVNA - (o - 3
AC Cepreesa AHactacua BagumosHa SERGEEVA ANASTASIYA VADIMOVNA pe ‘ v CcC &
A A A ALZHIKOVA ANZHELIKA ALEKSEEVNA ABeaR P80 e c @
AK  KacaTivHa AHHa Muxaitnosra KASATKINA ANNA MIKHAYLOVNA DS At e (-}
Ak Kpasuosa ApwHa Wropesra KRAVTSOVA ARINA IGOREVNA 008wt Cc

UYToOBI y CTYAEHTOB OCTaBaJIOCh OIIYIIIEHNE BOBIEYEHHOCTH B UTPYy «Ilonck cokpoBummy, B Kypc
Obul mHTerpupoBaH wHCTpyMeHT H5P manopama 360. VY cryneHToB OBLTa BO3MOXKHOCTB
My TEIIeCTBOBATH 10 HEOOUTAEMOMY OCTPOBY B TIOMCKaX COKPOBHIIL, ITIEPEXO/IS B Pa3HbIE JIOKAIINN
Y BBITIOJTHSS 3aJIaHUS 110 IPOHCHHOMY MaTepHay.

Jlokarms 1
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x Dear students! Alex invites you to make a trip on the mistery island. Please follow the instructions and find
information about course materials
Six Thinking Hats
Six Thinking Hats Book
SCAMPER

Useful literature

Daniel Pink Drive Book &
v Adaptive approach to proj...

Lecture Topic 7 Agile and S

Scrum Framework

Scrum Guide &

Tasks for Class 6

ass 6 User Story (gro.. @

Edit H5P content

Jser stories

B nokamun 1 CTYACHT 3HAKOMUTCA C 0a30BBIMHU CTaHJapTaMU YIIPaBJICHUSA [TPOCKTAMU U
OTBCYACT HA TCOPECTUYCCKUC BOIIPOCHI IO KYypPCY:

Haxmure | Esc | Ann B5IX0A3 M3 NOAHOIKPIHHOTO peXxIMa

A project is an “intent, characterized by uniqueness of conditions in their totality.” A project is distinguished by an aim with temporal, financial, and
personnel restrictions. Typically, it is novel, unique and complex and requires a project specific organization.

Characteristics of a project are:
« Temporal limitation. There is a beginning and an end.

« Uniqueness. Typically it is something new.

« Defined objective. Result could be, for example, a product, a system, or a process.

« Adequate complexity.
« Interdivisional. This is valid for big organizations.

« Limited resources.




Referring to the typical definition, which of the following is a project?

Maintaining a website
Applying to a university
The assembly of a car

Designing a new iPhone

Jlokarms 2
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s Go back to the boat

Let’s go inside!

B noxanuu 2 cTyneHTam npejuiaraetcs yke oTBedaTrh He Ha 6a30Bble TEOPETHUECKHUE BOIIPOCHL, a
MPUMEHSITh KOHKPETHbIE KOHIIETIUN B YTIpaBiIeHUH MpoeKkTaMu. Takum oOpa3oMm, NepeiBUrasch
U3 JIOKAIMH B JIOKALUIO CTYAEHT NIEPEXOJUT OT IIPOCTOI0 YPOBHS BOIIPOCOB JIO OOJIEE CIOKHOTO.



Watch the video: What is the PMBOK® Guide | PMI

Which standard does mainly focuse on the tools and techniques of Project Management?

[ PMBOK

1SO 21500

PRINCE2

PMI
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It's time to go back. )
Let's find the boat!

'
[ |
=

L+

Please watch the video

[ToMruMO TaWHHUKOB B KypCE€ HCIOJB30BAJICS MHCTPYMEHT «OmbIT», KOTOPBIA ObLT CBS3aH
HEMOCPEJICTBEHHO C M3Yy4YaeMbIM MaTepUaioM M HOCWIJ MO3HaBaTelbHBIA XapakTep. [loBbimnas
CBOIl ypoBeHb MacTepcTBa (M3ydasl JIEKIHMH, JOI. MAaTepual WM BBINOJHSS JIOM. 3a/IaHusf),
CTYJIEHT Yy3HaBaJl, KaK MOXXHO TIOCTPOUTh Kapbepy B cdepe VYmpaBieHUs MNPOCKTAMH.
[TepBoHauabHO, Bee CTYACHTHI ObUH JUNiOr PM u HauuHamu ¢ 0ocHOB. Jlajiee BBIMOJIHSAS 3aaHus,
YyuTast JIEKIUU WIH IPYTrod MaTepua, CTyACHThI MOBBIIIATNCH CBOE MACTEPCTBO U MPOJIBUTAIHCH
10 KapbepHOH JiecTHUIlE. Beero B kypce ObUI0 5 ypoBHE#, KOTOPhIE COOTBETCTBOBAIU PEATTLHOMY
KapbepPHOMY TPEKY B KPYITHON KOMITAHUIO.

Cucrema ypoBHeit
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a Add more information

.-

Junior PM Middle PM
0 195+
You've got to balance competing equities (time, cost, quality), keep people motivated and Great job! Now you're able to take hard problems and develop strategies and novel

focused, anticipate and remove blockers, and keep stakeholders informed about solutions to solve them.
progress




Your progress is amazing. You can easily identify new problems that are not being
solved, and build consensus.

<

Senior PM
3807

PMO Head
2,000

Now you're responsible for designing the framework within which projects are created,

managed and complete

Tabmuna muaepoB

uwa | Smar Home Dashboard My courses

Digita

Course Settings

Participants Grades Reports More v

Program Manager
6007
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Last name / First name / Lastname / Firstname

KacarkuHa AxHa MuxainosHa KASATKINA ANNA MIKHAYLOVNA

Wocrak Tarbana AHToHoBHa SHOSTAK TATYANA ANTONOVNA

Kypyrosa 0nua Anekcanaposia KURUNOVA YULIYA ALEKSANDROVNA

YeuyH Codbs Uropesra CHECHUN SOFYA IGOREVNA

CmupHosa Anéna Uropessa SMIRNOVA ALYONA IGOREVNA

Bopuc Exarepuna Pomanosra BORIS EKATERINA ROMANOVNA

Mycraduna Upma Saraposia MUSTAFINA IRMA EDGAROVNA

Level

You're a team leader and responsible for the big project

Total

2,760

2,200

2,155

1,655

1,340%

975"

965"

K uncrpymenty «OnbiT» Oblla BKIIIOUEHA TA0JIUIA JIMIEPOB, YTO CIIOCOOCTBOBAIO HEKOTOPOMY
IyXy CONEPHUYECTBA, KOTOPBII MPUCYTCTBYET Ha PBIHKE Tpylna B AaHHOW oOnactu. Takum
00pa3oM, HaxOsCh B CHUMYJISIMH, CTYJEHTbl MOTJIM OIIYTHUTh, HACKOJIBKO BOCTPEOOBAHHBIM
SIBIIICTCSl CTCIMAIMCT B O0JACTH YNPAaBICHHUS TPOCKTaMU. UeM BBIIE YPOBCHb, TEM BHIIIEC
KOHKYPEHIIUSI Ha PhIHKE.

Progress

tlevel in 660"

n 1,025%

n 1,035"

Jns 3akperuieHuss 3HAHUM MO OJHOM M3 caMOil CJIOXKHOM TeMbl B Kypce ObLT MHTETPUPOBAH
uHcTpymMeHT H5P MuTtepakTtuBHOe Buaeo. [IpocMmarpuBas BUAEO, CTyA€HTaM, HEOOXOIMMO
OBLJIO OTBEUATh Ha BOMIPOCHI.
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This content is displayed in preview mode. No attempt tracking will be stored X

SCAMPER

Useful literature

What is the main role of Product Owner in

Daniel Pink Drive Book &
Scrum?

v Adaptive approach to proj...
Organize meetings
Amazing Adventure - Chec.

Help in the facilitating the Scrum rituals
Lecture Topic 7 Agile and S.

Scrum Framework

Scrum Guide &

Prioritize the list of features in Product Backlog

Tasks for Class 6
Class 6 User Story (gro... &

User stories

QUIZ group 3 @ 1
dit HSP content :

QUIZgroup1 &

Kak pe3ynbrar, MOXHO OTMETUTh MOJIOKUTENbHbIe KoMMeHTapuun B COIl oTHocuTenbHO
MHTEpPaKTUBHOIO (gopmara Kypca. BakHO BBIAEINTH, YTO HECMOTPS Ha TO, YTO JAHHBIM Kypc
yurtasics y 6akanaBpos 3 kypca, /0% cTyneHTOB ObUIM BOBJIEUYEHbI B reiiMU(pUKaLNIO (COTIacHO
otuety B JIMC 00 akTUBHOCTH CTYAEHTOB Ha Kypce). DTU pe3yJIbTaThl TOBOPAT O TOM, UTO JaKe
CTYACHTHI 3 Kypca C YAOBOJIBCTBHE TOTOBBI HTPATh (BHE 3aBUCIMOCTH OT UX BO3PACTa).

[TockobKy OCHOBHOW IEibi0 TeHMU(HUKAIMKU OBLJIO BOBJIEYL CTYJCHTOB B 00pa30BaTENbHBIN
nporecc U MOTHUBHPOBATh M3y4yaTh HE TOJBKO OCHOBHOM Marepuain (ciailipl Jiekuuii), HO U
JIONIOJIHUTEIIbHBIE YPOKHU, TO HaileHHble apTe(aKThl U OYKU ONBITA CTYJEHTOB HAINPSIMYIO HE
BJIMSUIM Ha DJIEMEHTBI KOHTPOJIS, KOTOPBIE 3asIBJICHBI B IPOrpaMMe JUCHUIIIMHBL. OJHAKO KaXKIbIN
apredakxT AaBaj onpeaesreHHbI 6onyc. Hanpumep, BO3MOXHOCTb MPOJUTUTH A€IaliH MO 3arpy3Ke
paboTsl Ha 4 yaca WK + 5 MUHYT Ha NPE3EHTALMIO CBOETO MpoeKTa. TakuM 00pazoM, Aaxe ecliu
CTYZCHT He XOTeJl y4YacTBOBaTh B reMU(UKALIMU, TO OH MO-TIPEKHEMY MOT MOJyYUTh OLIEHKH I10
JUCLIUIUINHE, BBIITOJIHAS T€ 3JIEMEHTBI KOHTPOJISI, KOTOPBIE 3asiBJICHBI B IPOrpaMMe JUCLUIUIMHBIL.

COM  2023/2024 y4ebHuiii ron  Ynpasnenue npoektamu (7516627402) ﬂ

YKeNo NepcoHansHbIX KOMMeHTapues 32

YUCNO KOMMEHTAPHER NO COAEPKAHMIO ANCUNNNMHBI 40

Bonpoc/KommenTapui

CTunb BIAUMOAENCTBNA C YMEHUKAMN U UHTEPECHBLIe CeMUHAaPLI

YenewHoe BHeAPeHne UHTepakTUBHbIX NPaKTUK B ceMUHapcKylo paboTy, 40CTynHoe 0GbACHeHWe BCex BOIHMKaIoLWMX BONpOCos

Bonpoc: Yro nokazanock Bam NoNne3HbIM B COAGPXKaHUM M OpraHn3aunm A Kypca (achgp dxo0, P membl, (hopMblI KOHMPONS, 3HaYUMOCMb |
dns onped 3aday u m.d.)
1) 3amevaTenbHan OpraHN3aUns Kypca - MHTEPecHbI MaTepuan ANA NayHeHUs, eCTb NPe3eHTaUN/BAe0/CTaTbIA U MHOTO y4eb! 2)or, XOMy yAenuTb Kypey B

JIMC - aa 3 rona oBy4eHna 2 HU pady He Buaena CTONbLKO BCEro MHTePEecHOro B 0AHOM MecTe (aaxe Gbina HeGonbluas urpa Ha NOBTOPeHWe NPORAeHHOro Matepuana! a Takke
apredakTbl M ypoBeHb OfbiTa, KOTOpble AaBanuCh 3a NPOXOKAeHUE AOMALIHUX 3a4aHuni U Apyrux an-oB kypca) 3) otaensHoe cnacubo nekTopy - Boiko Kcennn AHapeesHe. OHa

OYeHb BHUMAaTeNbHas, NOHUMaIoWan 1 Bceraa rotopa o6bACHNTL puan. OTnYHO A B CBOEM np 1 CBOMM OHTY3Ma3MOM 3apaxaet u cTyaenTos! Xaneio, 4To He
oKalanachb y Hee 8 PCKOW rpynne, HO Haaelock, YT Takas b Le NOABUTCA NO ApYrUM npeametam B Gyayuiem
format

| truly liked the structure of seminar materials, everything was clear, there were a lot of interactives, interesting cases, team work and useful templates. An outstanding and hard work
was made in order to create materials for the course. We truly liked and appreciated it.

Kpome wHCcTpyMenToB, uwHTerpupoBanHbix B SMART LMS, Bce cemuHapckuwe 3aHATHS
MIPOBOIMIIUCH C UCTIOIb30BaHHEeM BUPTyabHOU Tocku MIRO 6e3 ucrmob30BaHus TPaTUITHOHHBIX
cmaiimoB. Takum 00pa3oM, CTyAEHTHI OBbLTM BCE BpEeMs BOBJICUYCHHBIE B 00pa3oBaTEIbHBIN
mporiecc.
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