HomuHauus:

I'Ipeno,u,aBaHme y‘-le6HOI'O KypCa 1 TEXHOINOINMn NCKYyCCTBEHHOIo MHTErNNeKTa

Ha3BaHune meToauku:

MNcKyCCTBEHHBIN MHTENMEKT Kak COaBTOP CTYAEHTOB B CO34aHUM JOKYMEHTOB [EeNoBOW NEPEnnCKu

ABTOpbI

PopomaHuyeHko Anpa CepreeBHa

HoueHT Wkonbl HocTpaHHbIX s3bikoB HAY BLUO B Mockee, arodomanchenko@hse.ru
CopokuHa EneHa BnagummpoBHa

Mpenopasatens LLkonbl MHOCTpaHHbIX A3bikoB 1 BLUB HAY BLUSG B Mockee, evsorokina@hse.ru

Ol n aucumnnuHa

B HacToswmMIi MOMEHT, faHHasa pa3paboTka ucnonb3yetcda B Kypce “AHrmuncknin B cdepe 0enoBom
KOMMYHUKauuun” Ha 4 kypce nporpammbl “UHOCTpaHHbIE A3bIKU N MEXKYIbTYpHas KOMMYHUKauusa” B
MOCKOBCKOM kamnyce HAY BLU3.

Mporpamma y4ye6HOM ANCLUUNNUHbI

https://dp.hse.ru/#/implementation/viewlmplementation?implementationld=7523192974&programld=
888760

CpeaHuin 6ann UTOroBbIX OLIEHOK CTYAEHTOB MO KypCy, B paMKax KOTOpPOro npuMeHsieTcs
onucbiBaemas npakrtuka: 6.4 (2022.2023 yu.r.)

U,Vl(prBble MHCTPYMEHTbIl, ucnosnb3yrwuimecd B AaHHOM Kypce

e GPT 3.5-4.0 (B ntobom ero nposieneHunn: Poe.com, Chat Openai, Perplexity, Writing Mate,
@GPT4Telegrambot) gna ucnonb3oBaHUA CTygeHTaMy npu co3gaHum obpasuoB 4enoBOn
nepennckn B pamkax KrnacCHOM M AomaluHen paboTbl, a Takke AN BblDOPOYHOM NPOBEPKM
paboT CTyAeHTOB.

OnucaHue pa3paboTku

HaHHas pa3paboTka npeacTtaBnsaeT cobon UMK 3a4aHuin, HanpaBneHHbIX Ha Pa3BUTME NMUCbMEHHbIX
peyeBbIX YMEHWA CTYAEHTOB M co3gaHue OU3HEeC-KOHTEHTa C WCMNOMb30BaHWEM TEXHOMOTrUi
reHepaTMBHOIO UHTENeKTa.

Ucnonb3oBaHune ChatGPT

CogepxaHne Kypca O4YeHb HacCbIWEHHO Kak C WH(OPMALMOHHOMW, TaK WU C JIEKCUYECKOM TOUKU
3peHnsi, U BbINONMHEHNEe BoMbLUMX NMUCbMEHHbIX paboT B npeablgywive rofbl ObiN0 BbIHECEHO 3a
pamMku ayamtopHou pabotbl. OgHako, Kak nokasana npaktuka 2022/23 yu.roga, ChatGPT
MCNonb3yeTcs CTygeHTaMyn AN BbINOMHEHUS MUCbMEHHBLIX AOMAaWHWX paboT BMECTO camux
CTyaeHToB, 4TO TpebyeT nepecMoTpa nogxoda K BbINOMHEHMIO MUCbMEHHbIX 3adaHun Kypca. C
y4eTOM MONyNAPHOCTM MHCTPYMEHTa cpean CTYOEeHTOB W OTCYTCTBMS METOAMYECKUX pPeLleHun Mo
co3gaHno paboT CTyaeHTaMn Ha CerogHsALWHNA aeHb, B Kypc 1 cemecTpa 2023/24 yyebHoro roga, ¢



paspelleHns akagemMn4eckoro pykoBoauTens nporpammbl, Obina oduumansHO BHegpeHa paboTta ¢
ChatGPT kak B knacce, Tak 1 goma.

B pamkax kypca, B nepBoM Moayre, CTyaeHTam npegsiaraetcs Hanmcatb MOTUBALMOHHOE MUCbMO U
MeMopaHayM. Bo BTopom - 61M3Hec npennoXeHne, KOHTpakT, NucbMo-xanoby. PaboTta cTtpouTcs ot
3HaKOMCTBa C MHCTPYMEHTOM M MCMOMb30BaHMS YaTa B KayeCTBe MCTOYMHMKA WHopmauuu ans
peanu3auun nogxopa “k MMCbMy 4epe3 yTteHue” go nonHoro BknoveHna ChatGPT B cosgaHue
domHarbHOro npoaykra.

3apgaHue 1: conpoBoaguTeribHOe NMCbMO

B kayecTtBe pomaluHero 3agaHus Ons NOATOTOBKM K 3aHATUIO, CTyAeHTaM Obino npeanoxeHo
noCMOTpeTb HebonbLon BUAEO-pa3dop CTPYKTYpPbl COMPOBOAMTENBHOINO MNMUCbMa W U3Y4YUTb
HeobxoauMbIn Bokabynsap. CTyoeHTbl Takke OOMKHbI ObIM HANTU akTyanbHYH BakaHCUIO, KoTopas
Gbina 6bl UM MHTEpPeCHa M COOTBETCTBOBANa Mx NpogeCccuoHanbHOMY OnbITY.

Ha 3aHsaTun, ona yCcTaHOBKM SA3bIKOBOrO YPOBHS, CTYAEHTbl MULLUYT COMNPOBOAMTENbLHOE MUCBMO,
OCHOBbIBAsiCb Ha CBOEM pe3loMe U BblIOpaHHOW NO3NUMK, TPAAMLUMOHHBLIM CMOCcOoBOM (py4KoW Ha
Bymare) 6e3 MCNonNb30BaHMSA KakMX-NMBO 3NEeKTPOHHbIX PeCypCoB.

lMocne aToOro, CTyAeHTbl OENATCSA CBOMM OMbITOM B MUCMOMNb30OBAHUN TEXHOMOMMN MCKYCCTBEHHOMO
NHTEnnekTa, obCcyxaaT BNUAHME TOYHOCTU (POPMYIIMPOBKN 3anpoca Ha BanvaHOCTb MOSTyYEHHOro
pesynerata, U genawt 3anpoc k WNA. Ntorom paboTbl gomkHa cTaTb Hebonbluasi nogbopka
COMpOBOAMTENBHbIX NMUCEM Ha BblbpaHHblE CTyaAeHTamMu no3uuun. Bo Bpemsi 3aHATUA, CTyAEHTbI, a
TaKke oueHuBalT npeanoxeHHole A mogenn conpoBOAUTENBbHBIX MUCEM C TOYKM 3PEHMS
Hanbonee BOCTpeOOBaHHbIX (Yalle BCEro YnOMWHAKLLMXCA) YMEHUIA M HABbIKOB, MCMOMb3yeMbiX
A3bIKOBLIX KNULE, CTPYKTYpbl HanucaHusi gokymeHTta (cM. [NpunoxeHve 1.1: MNMprumepbl BO3MOXHbIX
3anpocoB kK MM 1 nonyyeHHbIx pesynbsratoB). OBCyXaeHne NPOBOAUTCHA Ha aHIMMNACKOM S3bIKe B
HebonbLUMX rpynnax.

[oma cTyaeHTbl gopabaTtbiBatoT CONpoBOANTENBHOE NMUCbMO, KOTOPOe BbINo HaNMCaHO M3HavYarnbLHO
B Krnacce, C y4eTOM f3blka W CTPYKTYpbl, NpeanoxeHHolx V. B 3arpyxaembin B JIMC dann (cm.
MpunoxeHune 1.2: Pabota cTygeHTa, BbinonHeHHas ¢ W) obssatensHo gobasnstoTcs:

- OnucaHue BakaHcuu;

- Pesiome;

- ®oTO M3HavanbHOro NMCbMa, HanMcaHHOro B Knacce;

- Mpumepsl, creHepupoBaHHble U,

- WTorosbl BapnaHT CONPOBOAUTESBHOIO NUCbMa.

WNtorosasi pabota oueHMBaeTCA Ha MNpeaMeT COOTBETCTBMSI XXaHpy, COOTBETCTBUS 3asiBNEHHOW
No3nuUmMK, Norvke NocTPOeHUs TeKCTy. Vcnonb3oBaHue akTMBHOTO BOKabynspa u oblias A3bikosas
rPaMMOTHOCTb OLIEHMBAIOTCS B M3HAYarbHOW BEPCUM, HAaNMCaHHOM B Knacce.

CooTHeceHne A3blka, KOTOPbIA CTYAEHTbl MCMONb30oBanu B Knacce Ans obcyXaeHus 3agaHus u
3arpykeHHas gotorpadms n3Ha4yanbHOro CoONPOBOANTENBHOMO NMCbMa, NO3BONSAET NpenogasaTtesnto
MOHATb HACKOMbKO CaMOCTOSATENbHO ObINO BbLINOMHEHO 3agaHue. Ecnv BO3HWMKAKT BOMPOCHI K
aKageMN4eCcKom YeCTHOCTU CTYAEHTOB, TO Ha CreayoweM 3aHATUM UM MOXET BbITb NPeasioKeHO B
TeyeHne 15 MUHYT HanucaTb euwe OgHO CONPOBOAUTENbHOE MUCbMO, OCHOBbLIBASICb HA UX TMYHOM
pestlomMe, K BakaHCUW, NpeasiokeHHoW npenogasaTeneM. [laHHoe 3agaHne no3sBonuT cpaBHUTL 0ba
nMcbMa, OueHuTb paboTy CTyAEeHTOB, a Takke, B 3aBMCUMOCTU OT MOMYYEHHbIX pPE3ynbTaTos,
CKOppeKkTMpoBaThb AarnbHenwee ucrnonssosaHne M B kypce.



O6pasoBaTernbHble pe3ynbraThbl:

Pa6ota c cchopmmnpoBaTb/pasBUTb HaBbIK opmMynnpoBku 3agadn ana ChatGPT
TEXHOMNOrnsiM1

reHepaTMBHOIro

WHTEennekTa

CopepxaHune AaTb 4eTkoe MOHMMaHue TOro, Ha 4YTO MMEHHO HYXHO obpawaTtb

BHUMaHWe npu HanuMcaHuu COMPOBOAMTENBHOrO nucbMa (CTPYKTYpa,
BOKabynsp, rpammaTtuka), a Takke TO, Kak OOQHOBPEMEHHO HanucaTb
ero nNpoeccnoHarnbHO 1 caenaTtb ero 3anoMyHaLLMMCs

AsbIk BBECTU A13bIKOBbIE KNWLLE U FpaMMaTUYecKne CTPyKTypbl,
COOTBETCTBYHOLLME XaHPY CONPOBOAUTENBHOIO NMCbMa

Dopmynuposka 3agaHus B JIMC:

Opened: Wednesday, 13 September 2023, 09:30
Due: Tuesday, 19 September 2023, 23:59

Please, upload the following documents:

« aphoto of the paper-based cover letter you wrote in class together with the job description of a position you are applying to
« afinal typed version of their cover letter written in collaboration with Al

« original samples of cover letters generated by Al

* your CV

Your paper-based letter will be assesed on your language proficiency (grammar, vocabulary range). The final version will be assessed on its task achievement, cohesion, and
coherence.

3apgaHue 2: MmeMopaHaym

I'Ipe>|<,qe, 4yeM npucTtynntb K HanuncaHnw MemopaHayma, CTydeHTbl OOoMa A0 3aHATUA
npocmatpuBarot Bnaeo O TOM, YTO BKIIHOYHaeT B cebs MemMopaHayM, KakKoBa €ero CTPYKTypa U
A3bIKOBOE HAloJIHEHWME.

B knacce cTygeHTbl B rpynnax ob6cyXOalT YTO MMEHHO Kaablh M3 HUMX XOYEeT AOHECTUM Ao
COTPYOHMKOB CBOE KOMNaHuu (copepxxatenbHasi CTOpoHa) M NUWYT YEpHOBUMK MeMopaHayma B
TpaguuMoHHOM ¢opmaTe. Ha 3TOoM aTane BakHO OOHECTU A0 CTYAEHTOB BaXXHOCTb HanucaHus
YyepHOBMKA OOKYMEHTa caMocTosTenbHO, 6e3 mcnonb3oBaHus U, ¢ uenbio pasBUTUS A3bIKOBbIX
HaBbIKOB U MUCbMEHHbIX PEYEBbIX YMEHUIA.

CopepxaHne OOKyMeHTa UHAMBMAOYaANbHO U HE MOXET AybrnmpoBaTbCs, Tak kak OHO afanTupyeTcs B
COOTBETCTBME C BbINOMHAEMON B KOMaHAe pPosbio: Tak oMHAHCOBLIA AUPEKTOP/MEHeaXep BpsAa Nn
Oyget nucatb MemopaHayMm O npoBefeHun cobecenoBaHMin C NOTEHUManbHbIMU COTPYAHMKaMK, a
MeHemxep No noabopy KaapoB, B CBOK oyepedb, He OyaeT WMHOPMUPOBAaTb COTPYAHUKOB O
BbINOSTHEHUW GHOIKETHOrO NnaHa.

BHyTprkomaHaHoe obcyxaeHve nossonsieT obcyauTb M3HadanbHOE codep)kaHue MemopaHgyma
Ka)Xgoro COTpyAHMKa, PacCMOTPETb BO3MOXHOCTb peanu3auuMn npoekTa npu onpeaeneHHbIX
OrpaHMYeHNaX U NPEANOXUTb U3MEHEHUS BbIABUHYTbIX KOMferamu npeanoxXeHun ¢ no3vuum cBoe
[LOIHKHOCTM.

lMocne BbINOMHEHUSA 3adaHus, CTyAeHTaM npeanaraetcs Mcnonb3oBaTb Bo3moxHoctn U ans
NpoBEPKU TFPaAMOTHOCTU WCMOSIb30BAHHbIX $A3bIKOBbLIX KOHCTPYKUMA U YRydleHUM 4YepHOoBUKA.
MpeanoxeHHble NN BapuaHTbl TekcTa A06aBnalTCA B AOKYMEHT, 3arpyaemMblid CTygeHTamu B



JIMC. lNocne nonyyeHus obpatHon cBsAsn ot U, cTyaeHThl peLlatoT, Kakme M3MeHEHNsSt MOryT BbITb
BHECEHbI, @ YTO HY)XHO OCTaBWUTb KaK €CTb W OOMOMHAIT CBOW TEKCT B PEXMME pedakTUpOBaHUS.
NtoroBas paboTa oueHMBaeTcs Ha npegmMeT CBA3HOCTM TekcTa. CooTBeTcTBME paboThbl XKaHpYy,
OTCYTCTBME TpaMMaTMYeCcKMX OLUMOOK, WMCMONb3OBaHWE aKTMBHOrO BOKabynsipa OUEHMBaeTCs B
N3Ha4YanbHOM TEKCTe, HannmcaHHOM OT pPyKM B knacce. Kno4eBo MOMEHT OLIEHUMBaHUSA 3aKro4aeTca
B TOM, YTO uTOroBas paboTa [OrmKkHa COOTBETCTBOBATb W3HadanbHOMY TekcTy. Ecnu utoroBas
pabota KapAMHanbHO OTAMYAETCA OT M3HA4yanbHOrO PYKOMMCHOrO TeKcTa, TO 3a 3ajaHue
BbicTaBnsercsa 0.

O6pasoBaTtenbHble pesynbraTbl:

Pa6ota ¢ - cthopmupoBaTh/pasBUTb  HaBblK  UCMOMb30BaHMS  TEXHOMOMMIA

TEXHONOrnsiMn reHepaTMBHOrO  MHTENMeKTa C Uenbio  MNpPOBEepKU  A3bIKOBOIo

réHepaTnBHOro odhOopMMeHNs TEKCTa;

nHTennekra - cthopmupoBaTh/pasBuTb YMeEHWe aHanuMsa TekcTa Ha npeamer
NOrM4yecKoro MoCTPOEeHUs TeKCTa, ero CTUIUCTUYECKOro U S3bIKOBOIO
ochopmnenus.

CogaepxaHue JaTb YeTKoe TMOHWMaHWe HanucaHuss MeMopaHAymMa Kak >KaHpa
OenoBow Nepenuckun, ero CTPYKTYpbl U A3bIKOBOTO HaMOMHEHWS.

AsbIK BBECTU SA3bIKOBbIE KIWLLE U rpaMMaTUyYecKmue CTPYKTYpbI,
COOTBETCTBYIOLLME XaHPy MEMOpaHAyMa.

Dopmynuposka 3agaHua B JIMC:

Opened: Wednesday, 11 October 2023, 00:00
Due: Wednesday, 18 October 2023, 23:59

Please, upload the following documents in .pdf as a response to this assignment:

A photo of the paper-based memorandum you wrote in class.

A typed version of your initial memorandum (the one you fed to the Al) with active vocabulary underlined
Your text with Al suggestions in bold

The final version of your memo with active vocabulary underlined

e o o o

Note:

this is an individual task; even though you might consider introducing one change in the company/project, you should regard it from different perspectives.

the role of Al in this task is to check your text for errors and provide you with feedback. So, even though it is pretty good at improving your texts, Al lacks your critical thinking
skills. Thus, please, check its suggestions and improve your text further before uploading the final version.

your final version checked by Al should not be a completely new text; it must include your original ideas flawlessly put across, with no grammar, vocabulary, spelling or
punctuation mistakes.

While assessing your paper-based memo, | will focus on task achievement and language proficiency (grammar, vocabulary range). Cohesion is to be evaluated in your final
version.

3apaHue 3: 6u3Hec-NpennoXxeHue

Tawke Kak M C nNpedbloylWiMMU 3agaHUsiMM, TeopeTudeckas YacTb MO MpaBuiiaM HanucaHusi
Bu3Hec-NpeanoXeHWs ocBanBaeTCsl CTyAeHTaMu1 3apaHee Yepes 3anncaHHbIe U BbINTOXKEHHbIE B TMC
npenogasaTensiMu BMAEO U CNpaBOYHbIN MaTepuan. B knacce cTydeHTbl oGcyxaalT B rpynne
Kako MMEHHO MpPOAYKT/yCcryry OHW MOTyT MPEeAnoXuTb Apyroln komange. Ha paHHon cragum
MO3rOBOrO LUTYpMa, TEXHOMOMMM reHepaTUBHOIO MHTENNEeKTa MoryT GObiTb MCMONb30BaHbl Ans cbopa
[OMONMHUTENbHBLIX UAeN O TOM, YTO MMEHHO MOXET ObITb MHTEPecHO napTHepam (cM. [NpunoxeHve
6) ¥ noTeHUManbHYyl PbIHOYHYIO CTOMMOCTbL npeanaraemoro npoagykta/ycnyrn.  CTyaeHTbl
OLIeHMBAIOT NPeanoXeHHbIe ONuUMn U (DOPMUPYIOT UTOTOBbIV CMIUCOK.



Cnegywowimm  warom  sBNAETCS  MNPUMEHEHUEe  MOSTYYEeHHbIX  3HaHMW O  CTPYKType
Oun3Hec-npennioxeHnss Ha npaktuke. CTyaeHTbl 06CyXOarT CTPYKTYpy OM3HecC-npensioKeHust u
HanomnHeHne kaxgon yactu (cm. [NpunoxexHue 3.1: BusHec-npegnoxeHune: CTpykTypa TekcTa). Ha
AaHHOM 3Tane 4YepHOBUK MOXET ObiTb BbINOMHEH B dopmarte KI4YeBbIX CMOB M HEMOSHbIX
npegnoxeHun. [[Ons wuvHouMBugyanusauumn ganbHenwen paboTbl, CTygeHTam npegnaraerca
pasgenutb Mexay cobow npegnaraemble NpoayKTbl/yCnyrn u coKyCUMpoBaTbCA Ha OOHOW U3 HUX;
YCInyrn He OOMMKHbI MOBTOPATLCS. BO BpeMsi 06CyxaeHns CTyaeHTbl Be4yT 3anMcu MHOMBUAYanbHo.

MHuanemnayanbHasa pabota npogormkaetca coBmecto ¢ ChatGPT, koTopblin, NO 3anpocy CTYAEHTOB,
npegnaraer pononHutensHole ungeun (Bektop 1) (cm. [punoxexve 3.3: BusHec-npennoxeHwe
BekTop 1) unmn co3gaeT GU3HEC-NPEeanoXeHne Ha OCHOBE MHOUBMAOYANbHOTO YEPHOBMKA KaXXAoro
ctygeHTa (cMm. [MpunoxeHune 3.4: busHec-npeanoxeHue BekTop 2) (Bektop 2). B 3aBucumocTtn ot
BbIOpaHHOIo BEKTOPA, 3afaHne CTPOUTCH crieqyowmm obpasom:

Bektop 1. CTyoeHTbl AenatoT 3aMeTKU Ha nucte B hopmMaTe MapKMpOBaHHOMO cnmncka. 3Tu
3aMETKM MOTyT ObITb MCMONb30BaHbl Afsi HanucaHus OenoBOro NpeasiokeHus B TPaAWMLMOHHOM
dopmate. [JOKYMEHT, KOTOPbIA cAaeTca npenogaBaTento Ans OLEeHUBaHUSA BKIOYAET BCE 3aMETKMU,
KOTOpble BENUCH B Knacce, Bkodas ngen NN, n tekct bmnsHec-npegnoxenns (cm. Mpunoxenuve 3.4:
Mpumep 3anncen n GUsHec-NPeasIOKEHNS, HAaNMCaHHOIo B coaBTopcTee ¢ UN).

Bektop 2. CTyaeHTbl NMPOBEPSOT MOSyYEHHbIN pe3ynbraT, OLUEeHMBasi ero 3aKOHYEHHOCTb,
CBSA3HOCTb, W, NPU HeobxoaumMocTn, 000aBNAT Heobxoaumble acnekTbl unu npugarT 6onbLlyio
NHAMBMAYaNbHOCTb TEKCTY. Ha 3TOM 3aTane MoXeT ObITb MCNOMb30BaH 3N1EMEHT B3anMOOLIEHMBAHMSA
Cc (bokycoM Ha BbICTpamBaHue OOLUEN MOMMKM TeKCTa M SICHOCTU Ou3Hec-npennoxeHus. [locne
nonyyeHnss obpaTtHOM CBA3N OT O4HOrPYMNMHUKOB, CTYAEHTbl JopabaTbiBalOT CBOM MHAMBUAYATbHbIE
Ou3Hec-npennioxeHnsi, Qobaenas  akTMBHbIM  Bokabynsap kypca (cm. [lpunoxenue 3.2:
BusHec-npegnoxeHne: akTMBHbIM  Bokabynap), <AsbikoBble knuwe (formulaic language) wu
cnoBa-cBs3ku. Bca pabota BegeTca B ryrn LOKYMEHTE B PEXMME pPeAakTUpPOBaHWUsS C hmKcaumen
Kaxkgoro wara. WrtoroBas paboTa oueHuBaeTcs npenogaBaTenemM Ha nNpeaMeT COOTBETCTBUS
TpeboBaHUAM XXaHpa, SCHOCTU TEKCTA N NTOTMYECKON CTPONHOCTM.

Kputepuun oueHBaHns 3agaHnsi BKNOYaloT BEAEHME 3aMETOK U ucnonb3oBaHve naen UN:

e If Al was used to brainstorm ideas, the ideas were noted in bullet points and later used in
the text in the author's words - max points.

e If Al was used to brainstorm ideas, the ideas were noted in bullet points and later used in
the text without change - %2 points.

e If Al was used to brainstorm ideas, the ideas were copied in full sentences but the author
paraphrased them in the text - % points.

e If Al was used to brainstorm ideas, the ideas were copied in full sentences and used in
the text without change (plagiarism) - 0 points => 0 points for the whole task.

BHe 3aBncMMOCTM OT BeKTOpa pasBuUTUSA 3agaHus, pabota NpoxoouT vepe3 B3auMOOLEHVBaAHME:
Ou3Hec-npennoxXeHne OTNpaBnaeTcs CTyoeHTaM-napTHepam U MpPe3eHTyeTcs YCTHO BO Bpems
3aHATMA. BbrusHec-napTHepbl obpallaloT BHUMaHWE Ha cogepKaHue 1 TO, HaCKOSbKO NPEeANoXeHHbIN
NPOAYKT/ycnyra COOTBETCTBYIOT UX LIENSM - “TONOCYHOT KOLIENbKOM”,

CnenyeTr OoTMETUTb, YTO YacTb CTYAEHTOB MOXET NMpeanoyvectb BbINOMHUTL AaHHOEe 3agaHue 6e3
MCMNONb30BaHNS TEXHOSOMMIN reHepaTUBHOIO WHTennekTa. B Takom cnyyae, nocne nposeaeHus
rpynnoBoro obcyxaeHusi, UM Hago AaTb BO3MOXOCTb Hanucatb GusHe-npenniokeHne MnorHOCTbIO
camocTtoaTensHO. B oceHHem mopyne 2023/2024 roga B rpynnax A.C. PogomaHyeHko 13 yenosek
nucanm ¢ MM n 6 6es, a B rpynne E.B. CopoknHon Bce 11 CTyaeHTOB Npeanounu nucatb 6e3 naen
nn.

BaTenbHbl NbTaThbl:



Pa6oTa c - cchopMUpoBaTL/pasBUTb  HaBblK  MUCMOMNb30BAHUA  TEXHOMOIUM

TEXHOIormamm reHepaTUBHOIO MHTESMEKTA C LieMblo reHepaumm ngen n peLLueHni;
réHepaTueHoro - chopMMPOBATL/Pa3BUTL YMEHME KPUTUYECKOTO aHanusa Tekcra Ha
WHTennekTa

npegmeT yMeCTHOCTU npeanoxeHHblx W ngen n peweHunn.

Co,qep»(aHMe OaTtb 4YeTkoe NoHMMaHue HanmcaHuA 6I/I3HeC-I'Ipe,D.J'IO)KeHI/I$| KakK XaHpa
0enosown nepennckn, ero CTpyKTypbl N A3bIKOBOIoO HanofmTHEHNA.

AsbIk BBECTU A3bIKOBbIE KNULLUE U rpamMmMaTyYecKne CTPYKTYpbl,
COOTBETCTBYHOLLME XaHPY OU3HEC-NPEANOXKEHUS.

3agaHue 4: KOHTpakKT

YuutbiBass TOT pakT, YTO B COBPEMEHHOM MMUPE KOHTPaKTbl OYEHb Peako nuuyTca “c Hyns”,
TEXHOMOMMN reHepaTUBHOIO WHTENNeKkTa MoryT ObiTb MOMHOCTLI0 UHTErPUPOBaHbl B BbIMOMHEHME
3aJaHnsa No CO3daHMI0 KOHTpakTa B paMkax Kypca (cMm. [punoxenune 4: 3apgaHuve 4: KoHTpakT).
[Joma, Kak M C npegblaywmumMn 3agaHusMu, CTYAEHTbl 3HAKOMSATCA C KOHTPAKTOM KaK >KaHpPOM
[EnoBOW  OOKYMEHTauun, HapabaTbiBalOT A3bIKOBblIE KMUWE W rpamMmMaTUyYecKkme CTPYKTYpbl,
ncnonb3yemble MpuM HanNMCaHUM KOHTPAKTOB, BbLIMOMHAS 3agaHus. B knacce cTygoeHTbl cosparoT
3anpoc UM ana dopmupoBaHusa wabnoHa KOHTpaKTa, KOMMPYKOT MOSyYeHHbIA pesynstaT B ryrn
AOKYMEHT 1 gopabaTtbiBaloT YepHOBMK KOHTpakTa B rpynne B pexume peaakTupoBaHus. Ycnosus
KOHTpaKTOB o06CyxaalTca napTHepamMm B napax W TPOWKax, Mocne 4ero rpynnbl CHOBa
BO3BpaLLatTcd “B opmnc KomnaHumn” ans gopadoTku mrHanbHOM BEPCUMM KOHTpakTa.

C yuyeTom TOro, 4Yto CTyAeHTbl paboTaloT M3HavasrbHO C roTOBbIM LWAbNoHOM, paboTa Nno co3gaHuio
YepHOBWKa, 0OOCYXOEHVIO YyCcnoBurM W [opaboTKM WTOrOBOM BEPCUMM LOKYMEHTa MOXET ObITb
BbiMOfTHEHA B paMKax OfHOro 3aHATMs. MToroBas paboTa oueHMBaeTcs npenogasaTenemM C
NCNonNb30BaHMEM TEXHOMOIMI reHepaTMBHOIO UHTENMNEKTA Ha NpeaMeT COOTBETCTBUS TpeboBaHNSAM
KaHpa, y4yeTra BCeX HeoOXOOUMbIX 3MIEMEHTOB M YEeTKOCTU uanoxeHus. ObGpaTHas cBs3b,
npegnoxeHHas NW, nopabaTbiBaeTca npenogaBaTeneM W BbiCbiNaeTcs cTyaeHTam. Bcen rpynne
BbICTaBIAETCH eAnHas OLeHKa.

06p830BaTe.l1bele pe3ynbratbl, Ha KOTOpblieé HauelieHa onuncbiBaemMmoe
HoBoOBBeAeHue

Mcnonb3oBaHne TEXHOMOrMN reHepaTMBHOIO WHTENEKTa, MO3BOSMSAT MO3HAKOMUTb CTYAEHTOB C
WwabnoHamn [enoBoV LOKYMEHTauuW, NpuUHATbIMM B OusHec-cpege, M NOMOYb B CO34aHMM
COBCTBEHHbIX TEKCTOB C COONIOOEHMEM CTPOTMX JIMHIBUCTMYECKUX cTaHAapToB. CTyaeHTbl paboTtatoT
C HOBbIM WHCTPYMEHTOM, KOTOPbIA YXe [AOBOSIbHO MPOYHO BOLWIEN B WX >KM3Hb, W Yy4yarcs
MCMNonb30BaTb €ro B Ka4ecTBe NomoLHunka. Kpome Toro, pabotas Hag npoekTaMu, KOTOpble UMEKT
HenocpeacTBEHHOE OTHOLLEHME K UX KynbType U nx byaywiemy, CTyaeHTbl pa3BMBatoT KpUTHUYECKOE U
aHanMTUYecKoe MbILNEeHNe, aHanuM3upys npegnoxeHHole N naoen n pelwenns. Mcnonb3oBaHue
NN B pamkax Kypca [OenoBOro aHrmMncKoro Mo3BonsieT OOCTUYb credylolmx obpasoBaTerbHbIX
pe3ynbLTaToB:

pa30bpaTbCa B TOHKOCTSAX pasnuyHbIX XaHPOB AerNoBOW Nepenmncku;

pa3BUTb YMEHUS MUCbMEHHOIO AEN0BOro 06LLEeHNS;

oBnageTb [OenoBblM aHMUACKUM S3bIKOM W HAy4YUTbCS  WCMOMb30BaTb TEXHOMOMMM
NCKYCCTBEHHOIO MHTENNeKTa Ans AOCTUXKEHUS NOCTaBMNEHHbIX GU3HEeC Lenen;



® CHU3NTb KONMMYEeCTBO cly4Yaen nnarnarta npn BbINONTHEHUN MNCbMEHHbIX pa60T.

HocTtunxeHune nnaHnpyembIX pe3yrnbratoB oGyHeva 6naropa pA
MCNOSib30BaHUIO ONUCbIBaeMoOU NMPaKTUKn

BHeopeHue OTKpPbITOrO UCNOMb30BaHUA TEXHOMOMMA reHepaTUBHOIO MHTENMeKTa B MpakTUyYecKui
Kypca aHrnMNCKOro sidblka HaxoguTcs B npouecce anpobupoBaHus. OgHako, yxe cerdac MOXHO
3aMeTuTb, 4YTO CTyAeHTbl cTanu 6onee KPUTMYHO HACTPOEHbl MO OTHOLIEHMIO K TeKCTaMm,
reHepupyembim U, Hayumnucb 3ameyaTb WabNoHHOCTb mcnonb3yemblix U dpas u cTpykTyp,
CHM3UIOCb Konu4ecTBo nnarnata. NpegsapuTtenbHoe AOCTUXEeHMe obpa3oBaTerbHbIX pe3ynsTaTos,
Ha KOTOpble HanpaereHa OnucbiBaemMasl NpakTuka, MOATBEPXKAAETCSs U caMMMWU CTyaeHTamu B
oT3biBax (cm.lNpunoxeHue 5).

No KakMMm OoCHOBaHMAM Bbl nonaraeTe, YTO NpearioXXeHHaas MeToauka
NPUBOAUT K NNaHMPYyeMOMy pe3yrnbTtaTy obyyeHuna? *

MoaTanHOCTb BBEOEHUSI WHCTPYMEHTa, MOCTpoeHue paboTbl OT MNPOCTOro k Gonee CroOXHOMY,
BO3MOXXHOCTb BblOOpa MCMONb30BaHUA TEXHOMOMUIA reHepaTUBHOIO MHTENnekTa, obpaTtHas CBSA3b
kak oT MW Tak n oT npenogasatens BeQyT K NocTeNeHHOMY (DOPMUPOBaHNIO HEOBXOAUMBIX YMEHUI,
NOBbILLIEHUN aBTOHOMWM B OOY4YEeHMM U MO3BOMAT aOanTUPOBaTb KypC MOA HYXAbl KaOoro
yyallerocsi.

OueHka 3P PeKTUBHOCTM UCMNOSIb30BaHUA OMNUCbIBAaeMOW MPaKTUKU MO
uToram peanusauymm Kypca

B pamkax COIl, kypc TpaguuUOHHO nosyyYyaeTt BbiCokue Bannbl no kputepmuam “lonesHocTb Kypca
ans Bawen 6yaoywen kapbepbl” (4.2 B 2022/23 yu.r.,, 4.3 B 2021/2022 yu.r.), “INone3HocTb kypca ans
paclmpeHnsa Kpyrosopa W CTOPOHHero passutus” (4.2 n 4.3 COOTBETCTBEHHO), “HoBU3Ha

nosny4deHHbIX 3HaHuA” (4 oba roga).

OT3bIBbI CTYAEHTOB
Bonpoc: Yto nokasanocb Bam nonesHbiM B coaepXXaHuu U opraHM3auum AaHHoro Kypca (aghgpeKkrTuBHbie noaxoAbl, UHTEPECHbIE TeMbI,
¢opMbI KOHTPOJISI, 3HAYUMOCTb AJ151 ONpeAesIeHHbIX MPaKTUYECKuX 3agaY v T.4.)
3HaHMsA MOXXHO NPUMEeHUTb Npy GyayLlem TPyAoyCTPONCTBE, NONe3HbI HAbop NEKCUKN
VHTepecHasi CTpyKTypa Kypca 1 ero cogep<aHvie, TeMbl U BoKabynsip peasibHO NPUMEHNUMbI K XXU3HW.

VHTEPECHO 6bINo y3HaTb MHOIO HOBOIO O KOPMOpaTVBHOW Ky/bType (0co6eHHO TeM, KTo He Ha MKK), Tenepb A 3Hato Kak BecTu cebs Ha
cobecefjoBaHsX 1 Kak NpaBusibHO obLaTteesi B paboyert cpene

MHTepecHble TeMbI, MPOEKTbI, HEOBbIYHbIN hopMaT, 0CO6EHHO NoneaHbIn Ans ctyaeHToB He ¢ MKK (pa3nuyHble 4oroBopbl, GU3Hec-nucbma u T. 4.)

Kypc opraH1u3oBaH Norm4ecku, noHATHbIM 06pa3om; Mory OTMeTUTb, YTO KypC BAOXHOBWU Ha AasbHelillee N3yYeHne aHrIMACKOoro siabika B cdepe
6usHeca

MHoro NHTEPECHbIX U MONe3HbIX TEM

OueHb noHpaswncst hopmat pasfeneHunsi Ha NPOeKTHbIe rPYNMbl U B3aMMOAencTBMe Kak 6yATo B AernoBoli cpefe: o6cyxaeHne 1 nognucaHme
KOHTPAaKTOB, MOUCK peLLeHni "BHYTpU KoMnaHuu", "3anyck npogykrta". Takxxe oco6eHHO nonesHol 6bina paboTa ¢ IEKCUKON MO KOHTPaKTY.

MpakTuyHoCTb 3aaaHnin

“l really enjoyed the course and especially its structure and contents, it was very relevant to our
studies and rich in information. Nonetheless, | would appreciate more efficient time management
with assigning homework and quicker responses to questions from students.”



“The topics and techniques we have covered definitely contributed to my understanding of the way
the business environment functions. Apart from learning new things (vocabulary, approaches,
business strategies, negotiation tactics), I've identified my weak points, and working on them in the
future will be of high importance to succeed as a professional. “

“The course provides the information (regarding business English topics) that is really difficult to find
and to learn on the Internet. “

CpepHun 6ann COll AucumMnnuHel, B paMkax KOTOPOro rnpuMeHsnach onucbiBaeMasi npakTuka:
4.2

CpenHun 6ann COIl npenopaBaTenen, KOTOPbIMU MPUMEHAETLCS ONMUCbiBaeMas npaktuka: 4.69
PogomanueHko A.C., 4 CopokunHa E.B.



MpunoxeHus

Mpunoxenune 1. 3agaHve 1. lNpumepbl pesynsTaToB pasnuyHbix MW npunoxeHun Ha
NPOCTble U pa3BepHyTble 3arnpocChkl N0 HANMCaHUI0 CONMPOBOAUTENBLHOMO NUCbMA.

UHcTpymeHT: @GPT4Tbot

3anpoc: Please, write me a cover letter for the position of Junior Translator.

Pe3ynkrar:

Dear Hiring Manager,

I am writing to express my interest in the Junior Translator position at your company. As a recent graduate with a
Bachelor's degree in Translation and Interpretation, | am excited about the opportunity to apply my skills and knowledge
in a professional setting.

During my studies, | gained experience in translating documents from English to Spanish and vice versa. | also
completed an internship where | translated legal documents and marketing materials for a local law firm. These
experiences have given me a strong foundation in translation and have prepared me for a career in this field.

| am proficient in Microsoft Office, SDL Trados, and MemoQ, which are essential tools for translators. | am also familiar
with CAT tools and have experience working with translation memories. | am a quick learner and am always eager to
learn new skills and techniques.

In addition to my technical skills, | am also highly organized, detail-oriented, and able to work under pressure. | am a
team player and enjoy collaborating with others to achieve common goals.

| believe that my skills, experience, and enthusiasm make me a strong candidate for the Junior Translator position at
your company. Thank you for considering my application. | look forward to the opportunity to discuss my qualifications
further.

Sincerely,

[Your Name]

MHcTpymeHT: You Write (hitps://you.com/apps/details/youwrite)

3anpoc: Write a cover letter for the position of junior translator in an international company. The
author has the following professional experience: 2 summers of being a leader in a summer
camp, 1 year of translation in an agency, an interpreter at 3 conferences, volunteering during
Univsersity training. Working languages: Spanish, English.

Position requirements include translation and localisation of content and product information;
business translation including marketing and customer services; developing good relationships
with the SEO manager; support the content executives understanding of market trends.

Position traits: native or fluent English and German, Spanish is desirable but not essential, strong
attention to detail, first-time accuracy, positive outlook, proactive approach, happy to multi-task
and remain calm under stress, good communication skills.

Pesynbrart:

Subiject: Application for Junior Translator Position

Dear HR Manager,

| am writing to express my interest in the position of junior translator at your international
company. | believe that my professional experience and skills make me an ideal candidate for this
role.

| have two summers of experience as a leader in a summer camp, one year of translation work
with an agency, and | have acted as an interpreter at three conferences during my university
training. My working languages are Spanish and English; however, | also possess basic
knowledge in German which could be beneficial if required by the job. Additionally, some other




qualities that would make me suitable for this role include strong attention to detail with first-time
accuracy; a positive outlook with proactive approach; good communication skills; being able to
multi-task while remaining calm under stress etcetera.

This position requires content localisation/translation along with business translations including
marketing & customer services support activities such SEO management understanding market
trends etceter

NHcTtpymeHT: @GPT4Telegrambot

3anpoc: Write a cover letter for the position of junior translator in an international company. The
author has the following professional experience: 2 summers of being a leader in a summer
camp, 1 year of translation in an agency, an interpreter at 3 conferences, volunteering during
Univsersity training. Working languages: Spanish, English.

Position requirements include translation and localisation of content and product information;
business translation including marketing and customer services; developing good relationships
with the SEO manager; support the content executives understanding of market trends.

Position traits: native or fluent English and German, Spanish is desirable but not essential, strong
attention to detail, first-time accuracy, positive outlook, proactive approach, happy to multi-task
and remain calm under stress, good communication skills.

Pesynbrar:

Dear Hiring Manager,

| am writing to express my interest in the Junior Translator position at your esteemed international company. With my
professional experience and language skills, | am confident that | would be a valuable addition to your team.

As a leader in a summer camp for two consecutive summers, | developed excellent communication skills and the ability
to work well under pressure. In addition, my one-year experience as a translator in an agency has honed my translation
and localization skills, particularly in the areas of marketing and customer services.

| have also served as an interpreter at three conferences, where | have honed my ability to communicate complex ideas
clearly and accurately. Additionally, | have volunteered during University training programs, which has helped me
develop a proactive approach and strong attention to detail.

My working languages are Spanish and English, and | am confident in my ability to provide accurate and high-quality
translations. While | do not have native or fluent German skills, | am eager to learn and improve in this area.

| believe that my positive outlook, proactive approach, and ability to multitask while remaining calm under stress make
me an excellent candidate for this position. Moreover, | am confident that my good communication skills will enable me
to develop strong relationships with the SEO manager and support the content executives' understanding of market
trends.

Thank you for considering my application. | look forward to the opportunity to discuss my qualifications further.
Sincerely,

[Your Name]

MHcTpymeHT: app.twee.com

3anpoc: A former letter: a cover letter for the position of Junior Translator. Level C1-C2. Target
vocabulary: open-minded, assertive, manage unknowns, read a situation, take on board, give an
insight into

Pesynbrart:
Dear Hiring Manager,

| am writing to apply for the position of Junior Translator that has been advertised on your company




website. | am confident that my skills and experience make me a suitable candidate for this role.

As a recent graduate in Translation Studies, | have developed an open-minded approach towards
different cultures and languages. | believe that this quality is essential for a translator as it helps to
understand the nuances of a language and to convey the intended meaning accurately. In addition, |
am assertive in my work and always strive to produce high-quality translations that meet the
expectations of clients.

One of the challenges of translation is managing unknowns in the source text. However, | have
learned to read a situation carefully and to identify any gaps in my understanding. This allows me to
take on board feedback from clients and to refine my translations accordingly.

During my studies, | have had the opportunity to work on a variety of texts, including legal, technical
and literary documents. This has given me an insight into the different styles and registers of
language used in various contexts.

| am excited about the prospect of joining your team and contributing to the success of your company.
Thank you for considering my application.

Sincerely,

Sophie Lee




TIpunoxenue 1.2: Pa6ora cTyjieHTa, BbINO

W3HavanbHbIN TEKCT, HAMMMCAHHBIN B KJ1acce.




Hrorosast BEpcCus

DHO crypeHTa CKpbITbl HAMEPEHHO

Moscow,
(@mail.ru
+7999
19.09.2023
DEPT OF HEALTH/MENTAL HYGIENE
520 1st Ave, New York, NY 10016
New York, New York, 10016
Dear Hiring Manager,

I am writing to express my strong interest in the position of Forensic Photographer at the
DEPT OF HEALTH/MENTAL HYGIENE. As an individual with a passion for photography
and a keen interest in criminal investigations, I am confident in my ability to contribute to the

agency's mission.

Although I do not possess formal education in forensic photography, I am equipped with
three years of full-time paid experience as a professional photographer. This experience has
allowed me to develop a strong eye for detail and technical skills required to operate various
types of cameras effectively. | am confident that my skill set can be applied to the field of

forensic photography with appropriate training.

Equally important, having a basic understanding of criminal investigation protocols, I am
well-aware of the significance of maintaining the integrity of evidence and ensuring that no
contamination occurs at a crime scene. Additionally, I possess the emotional resilience

required for the job.

It is indispensable to mention that currently I reside in Moscow, Russia, but am moving to
New York next week. Working as a forensic photographer at DEPT OF HEALTH/MENTAL

HYGIENE would provide me with a unique opportunity to combine my passion for



photography with my interest in criminal investigations. I am confident that my willingness
to learn will enable me to exceed expectations and contribute effectively to the agency's

objectives.

Thank you for considering my application. I am eagerly looking forward to the opportunity of
discussing how my skills and enthusiasm align with the requirements of the position further.
Should you require additional information or wish to schedule an interview, please do not

hesitate to contact me at +7 999 'Or (@mail.ru.

Sincerely,

®HO crypeHTa CKpbITbl HAMEPEHHO



ChatGPT versions:
DUO crypieHTa CKPBITHI HAMEPEHHO
123 Main Street
New York, NY 10001

Phone: (555) 555-5555

DEPT OF HEALTH/MENTAL HYGIENE
520 Ist Ave, New York, NY 10016

New York, New York, 10016

Dear Hiring Manager,

I am writing to express my strong interest in the position of Forensic Photographer at the
DEPT OF HEALTH/MENTAL HYGIENE. With a background in photography and a keen
understanding of criminal investigations, I am confident in my ability to contribute to the

agency's mission.

While I do not possess direct experience as a forensic photographer, I have three years of
professional photography experience, which has equipped me with the technical skills
necessary for this role. I am proficient in operating various camera equipment and have a
strong eye for detail. My experience working with cameras has allowed me to develop a deep

understanding of composition, lighting, and capturing high-quality images.

Furthermore, I have a solid understanding of criminal investigations and the importance of
preserving evidence. Through my previous work experience and personal interest, | have

gained knowledge of crime scene protocols and the significance of maintaining the integrity



of photographic documentation. This knowledge ensures that I would approach each

assignment with professionalism and care, adhering to citywide forensic imaging procedures.

I am highly motivated and eager to contribute to the agency's efforts in maintaining a high
level of photographic quality. I am confident that my dedication and attention to detail will
allow me to excel in this position. Additionally, I am a quick learner and adaptable, which

will enable me to assist other OCME staff in various photographic projects.

I am excited about the opportunity to join the DEPT OF HEALTH/MENTAL HYGIENE as a
Forensic Photographer. My passion for photography combined with my understanding of
criminal investigations makes me an ideal candidate for this role. I am eager to contribute my

skills and learn from experienced professionals in the field.

Thank you for considering my application. I have attached my resume for your review. I
would welcome the opportunity to discuss my qualifications further and demonstrate my

commitment to this position in an interview.

Sincerely,

PUO cTypeHTa CKpbIThl HAMEPEHHO



DHO crypeHTa CKpbITbl HAMEPEHHO

Moscow,
(@mail.ru
+7999
17.09.2023
DEPT OF HEALTH/MENTAL HYGIENE
520 1st Ave, New York, NY 10016
New York, New York, 10016
Dear Hiring Manager,

I am writing to express my interest in the position of Forensic Photographer at the DEPT OF
HEALTH/MENTAL HYGIENE. As an individual with a passion for photography and a keen
interest in criminal investigations, I am confident in my ability to contribute to the agency's

mission.

Although I do not possess specific experience or formal education in forensic photography, I
am equipped with three years of full-time paid experience as a professional photographer.
This experience has allowed me to develop a strong eye for detail, an understanding of
composition, and technical skills required to operate various types of cameras effectively. I
am confident that my existing skill set can be easily applied to the field of forensic

photography with appropriate training.

Equally important, my background in photography has instilled in me a sense of
responsibility and confidentiality when dealing with sensitive subjects. Having a basic
understanding of criminal investigation protocols, I am well-aware of the significance of

maintaining the integrity of evidence and ensuring that no disruptions or contamination occur



at a crime scene. Additionally, I possess the emotional resilience required to handle

challenging situations that may arise during the course of my duties.

Working as a forensic photographer at DEPT OF HEALTH/MENTAL HY GIENE would
provide me with a unique opportunity to combine my passion for photography with my
interest in criminal investigations. I am confident that my dedication, adaptability, and
willingness to learn will enable me to exceed expectations and contribute effectively to the

agency's objectives.

Thank you for considering my application. I am eagerly looking forward to the opportunity of
discussing how my skills and enthusiasm align with the requirements of the position further.
Should you require additional information or wish to schedule an interview, please do not

hesitate to contact me at [Phone Number] or [Email Address].

Sincerely,

OO cryzeHTa CKpbIThl HAMEPEHHO



MpunoxeHue 2. 3agaHne 2. MemopaHgym

M3HayanbHbIN TEKCT CTYAEHTKN, CO3AaHHbIN 6e3 ncnonb3oBannsa M. XXupHeim wpndtom BolgeneH
aKTUBHbIV BOKabynsp Kypca:

MEMORANDUM

DATE: October 17, 2022

TO: All Office Employees
FROM: ®MO cryaenTa cKpbIThl HAMEPEHHO

SUBJECT: Obtainment of fringe benefits

It was decided to prompt a change and provide fringe benefits to those employees who
are in need of them.

As a forward-thinking company, we have always prioritized mental well-being of our
employees. In this regard, it seems appropriate to us to foster an atmosphere of support
at the work place and provide fringe benefits to those who currently experience any
psychological difficulties such as personal issues or harsh family circumstances.

Precedence is also given to the workers with aggravating mental conditions, e.g. burnout
or depression. These measures will hopefully enable you to get back on track and bring
your mind into greater harmony with your body. Moreover, they can greatly assist you in
boosting the motivation and engagement.

To unfold the idea into action steps, we have signed agreements with several
organizations that provide health service. Thus, the list of the certificates available at the
moment includes:

- gym workouts

- yoga classes

- meditation practices - spa treatments

- massage sessions

To obtain this fringe benefit, you must follow the following steps:

1) Fill out the form with your full name, job position in the company, email address and
phone number. Application deadline is November 1st, as we unfortunately cannot provide
every employee with a free certificate.

2) Print the completed form and submit it to the office of the Chief Accounting Manager.
3) In the case of remote employment, the employee is allowed to send the form to the
following email address: fringe.benefits@gmail.com
4) Wait for a response letter that will be sent to the specified email address. Normally, you
will receive a reply within 7 business days.

5) In case of receiving a positive response, contact the office of the Chief Accountant
Manager to select 1 or 2 certificates from the list.

It bears repeating that the number of certificates is limited! Handing in the form after the
deadline will undoubtedly get in the way of a successful certificate obtainment. Therefore,



we kindly ask you to apply in advance. Should you have any questions or proposals, please
reach out to us.

Thank you for you cooperation! We truly hope you will embrace our proposition.

Best wishes,

DUO crypeHTa CKpbITbl HAMEPEHHO

Chief Manager of the Accounting Department

3anpoc Kk ChatGPT:

Please, check the following document. Pay attention to the correct use of grammatical structures, lexical collocations, and
punctuation. Provide corrections in the following form: 1. a sentence with a mistake -> correct sentence.

O6paTtHas cBA3b oT ChatGPT. >KvpHbiM LWpUdTOM BblAeNEHbl N3HavYanbHble
OPMYNNPOBKM U N3MEHEHUS, NPELNOXKEHHbIE YaTOM:

1) It was decided to prompt a change and provide fringe benefits to those employees
who are in need of them. -> It has been decided to initiate a change and provide fringe
benefits to employees who are in need of them.

2) As a forward-thinking company, we have always prioritized mental well-being of our
employees. -> As a forward-thinking company, we have always prioritized the mental
well-being of our employees.

3) In this regard, it seems appropriate to us to foster an atmosphere of support at the work
place and provide fringe benefits to those who currently experience any psychological
difficulties such as personal issues or harsh family circumstances. -> In this regard, it
seems appropriate for us to foster an atmosphere of support in the workplace and provide
fringe benefits to those who are currently experiencing any psychological difficulties,
such as personal issues or difficult family circumstances.

4) Precedence is also given to the workers with aggravating mental conditions, e.g.
burnout or depression. -> Precedence is also given to workers with aggravating mental
conditions, such as burnout or depression.

5) These measures will hopefully enable you to get back on track and bring your mind
into greater harmony with your body. Moreover, they can greatly assist you in boosting
the motivation and engagement. -> These measures will hopefully enable you to get back
on track and bring greater harmony between your mind and body. Moreover, they can
greatly assist you in boosting motivation and engagement.

6) To unfold the idea into action steps, we have signed agreements with several
organizations that provide health service. -> To put this idea into action, we have signed
agreements with several organizations that provide health services.

7) Thus, the list of the certificates available at the moment includes: - gym workouts -
yoga classes - meditation practices - spa treatments - massage sessions -> Thus, the list of
available certificates at the moment includes: gym workouts, yoga classes, meditation
practices, spa treatments, and massage sessions.



8) In the case of remote employment, the employee is allowed to send the form to the
following email address: fringe.benefits@gmail.com -> In the case of remote employment,
the employee is allowed to send the form to the following email address:
fringe.benefits@gmail.com.

9) Wait for a response letter that will be sent to the specified email address. Normally, you
will receive a reply within 7 business days. -> Wait for a response letter that will be sent to
the specified email address. Normally, you will receive a reply within seven business days.

10) It bears repeating that the number of certificates is limited! Handing in the form after the
deadline will undoubtedly get in the way of a successful certificate obtainment. -> It bears
repeating that the number of certificates is limited! Handing in the form after the deadline
will undoubtedly hinder successful certificate obtainment.

11) Therefore, we kindly ask you to apply in advance. Should you have any questions or
proposals, please reach out to us. -> Therefore, we kindly ask you to apply in advance. If
you have any questions or proposals, please reach out to us.



MpunoxeHue 3. 3agaHne 3. busHec npeanoXxeHne: MO3roBOM LLUTYPM

NHctpymeHT: @GPT4Tbot

3anpoc: Imagine, that you are a CEO of a PR company and you are about to sign a contract with a furnuture
company. What products and services can you provide them with? Come up with at least 10 ideas and range them in
the order of plausability: from the most to the least probable one.

Pesynerar:

1) Social media management and advertising campaigns to promote their furniture products.

2) Content creation services such as blog posts, articles, and videos showcasing their furniture collections.

3) Event planning and coordination for furniture trade shows and exhibitions.

4) Public relations services to increase brand awareness and reputation through media coverage and influencer
partnerships.

5) Branding and design services to create a cohesive visual identity for their company and products.

6) Market research and analysis to identify target audiences and improve product offerings.

7) Website design and development to create a user-friendly online store for their furniture products.

8) Email marketing campaigns to promote sales and new product launches.

9) Customer service training and support to improve customer satisfaction and loyalty.

10) Employee training and development programs to enhance the skills and knowledge of their staff.

The plausibility of each idea may vary depending on the specific needs and goals of the furniture company, as well as
their budget and resources.

UHcTpymeHT: @GPT4Telegrambot

3anpoc: Imagine, that you are a CEO of a dancing studio and you are about to sign a contract with an EFL school.
What products and services can you provide them with? Come up with at least 10 ideas and range them from the most
to the least expensive one. Where possible, provide the cost in rubles per hour.

Pesynbrart:

As the CEO of a dancing studio, | am excited to offer the following products and services to the EFL school:

1. Dance classes for students - ranging from ballet to hip hop (500 rubles per hour)

. Dance workshops for teachers - to help them incorporate movement into their lessons (1000 rubles per hour)

. Custom choreography for school performances (5000 rubles per performance)

. Dance-themed team-building activities for staff (2000 rubles per hour)

. Renting our studio space for school events (5000 rubles per day)

. Hosting dance competitions for the school (10,000 rubles per competition)

. Dance performances at school assemblies or events (5000 rubles per performance)

. Private dance lessons for teachers or staff (1000 rubles per hour)

9. Dance-themed birthday parties for students (5000 rubles per party)

10. Dance-themed merchandise for the school store (prices vary)

We understand that budget is a concern, which is why we offer a range of options to fit any budget. We believe that
incorporating dance into the school curriculum can have a positive impact on students' physical health, mental
well-being, and academic success. We look forward to working with the EFL school to bring the joy of dance to their
students and staff.

oO~NO OB~ WDN




MpunoxeHune 3.1 busHec-NpennoXxeHne: CTPyKTypa TekcTa

English for Business Communication

A proposal report

A good proposal should have:

Introduction

. provides background information on the situation
= explicitly states the purpose and content of the
proposal

Proposal

= gives the information relevant to the reason for the
proposal in detail under separate headings

Conclusion

B summarises all points mentioned above
B explains why the suggested solution is the right one

mmendation

. suggests future action

Points to consider:

Proposals are written with a particular purpose and reader in
mind. Thus, your proposal report should explicitly indicate who
it is written to, who it is written by, the subject of the report,
and the date.

TO: Olivia Smith, PR Director, Here and There Company
FROM: Kaliis O’'Donnel, Researcher, 4U Company
SUBIJECT: Measures for a broader audience attraction
DATE: October 5th, 2021

@ Aida Rodomanchenko, Elena Sorokina

A proposal report

is a type of informative
piece of writing. It
presents plans, decisions
or suggestions  with
regard to possible future
courses of action for
approval by those
superior at work or
partners.




MpunoxeHue 3.2 BnsHec-npennoXeHNe: akTUBHbIN BOKabynsip

English for Business Communication

A proposal report

Useful language

To begin a proposal:

To provide recommendations:

The purpose/aim/intent of this
proposal is to
outline/present/discuss the ...

This report contains the (relevant)
information/details of ... which
were requested ...

This proposal contains details
of/outlines our intended course of
action/ intentions concerning...

This proposal is based on detailed
results from surveys and
information gained from ...

The data included in this report was
obtained/gathered by means of ...

To end a proposal:

To conclude/To  sum up/In
conclusion, our intention is to ...
The advantage(s) of the proposed
approach would be that ...

By implementing these changes, the
company will benefit from ...

On the whole, it would seem that...

| feel certain that the course of
action proposed above will answer
the needs of the company / result
in...

The only/obvious conclusion to be
drawn from the data/information
given above is that ...

Itis (therefore) believed/apparent/obvious (that) ... would be ideal for ...
On the basis of the findings presented above, it would seem ...

| (strongly) recommend/would suggest that ...
Our recommendation is that ... should be ...

| recommend that the best course of action would be ...

@ Aida Rodomanchenko, Elena Sorokina




MpunoxeHue 3.3 Bektop 1. Npouecc cozgaHns dmusHec-npeanoXeHns ¢ B TpagnLUNOHHOM
dopmarte ¢ ngesamu, creHepuposaHHbiMu ChatGPT



70: TEA mo:/xﬁwzf apiict
FROM . SmavsMoney #9077~
SUBJECE + cive business monageming solsion
VATE ; 03 4 2023

2 /s dased o e Issees reown_ rovsed drng oy Qase
ngfkm/ o xd i s b ‘é‘_"“
ol dear occountng of Unomnees and oot skerseics, X well cus nos recedving

r&fonﬁfg? o /h,-zy'ng/‘m,s_ /4( e ronens Ae wouwrkes /S deevﬂ/?? e M/Me

WHVC/ sSo #is /’/}VUM/V& Yor mouker af/w«'g o wilize cefron rools

o nereose e dernard &r Aerr servvees wu/amfef;éf/m #e W”oz #7s

0 greos” ‘ﬂpo';wuy Lo oar ane FO Aowootse oud multtAernuroral “/7’0‘“"&&
bessness

tor ellecsive Wd‘

We betieve Mff?wmé o erpowes ke sr? .51('?%/'/'24/5?.
~ /ﬂa/'/z,faa’/vf :/etwu Lot ALCOUN17 om,( tinarnesal /vm"/y: oa/a”'ém
provides ageessCso o persorat consut W?%’ yo/o/awz/c gwloma and anywe,

the 7«%%1‘0%5.
— Mare intarmed w”ﬂklhj and morkesno deeisions : we mplernens newral reewcrk.
wm.r-byaddcwwsa/ ond obpoin docsa o efesiveress,

Which aflows 10 6P /mofm#mlé frYecrs.
- /’Mfm’m widh odversising naworts i old ofp will r(»fc o collecs dosa ond
/w}y(, on /?zww‘cs o/ QZ;M/,ZT tanfwfs.
e Lo ks et i el et 7, oo
user ingirdoct. desig. T imelne ety Vo boued or Ao conmpln'sy Sevvip
{4'0"!, d’WOWLUés f‘I‘IOJ
Wx, W}é’ Ingsione o p/los 77 o o the W/'on,/ ?"p/f wo-
oA hal dosrs FM}? o tr/al /0(5/.5/ welbe 1O cordeced o (/@lj//
(o
i and H ov7 /a;s.

/'nava—
?m‘m/za tosts ard b vadue so ECr W%IMM/MW?/‘W‘



Yo - TE4 /na/,éerr
/st&/y&h”"‘es WW%WQ,%
aj@éa/ ﬂé’Co«/m /rézmea A Cost syay/spsg | MO R NP ’W”’/lzj’ o
/M‘?’m""" &/ 4 2”“6&
” 2% st bcanwnp anf vz (‘0”“4@41-
Solearon {/mmr% WWﬁ ad mmeeﬁy éwfoﬁ/a‘: o ,

m{dmew; (relsal 1ty . O M,r,oc,gy%

P s
3) % /117’4747% W/ Mmyn/?o Waés WM
(Hack msv/myw?/a v darso or efecstieness) .

Ree. - insone 4 p ;log WWWM— o sWormondhs ot basi
,%/ou//;j-ﬂﬂ’w{f we'll coducs rovie’

lne by inplirig Slnfes 1o < ORI e, i

M@M« K%/?DOW W;ZZM v / ropeettminss gouroisy
WM ; A
%W;a wser o desip w(h dor, 151 twu/eoés/
$ 0 000 W‘7 asga/m l;(,u/ee,é)
B M (/WJW) a,ser,/oé_ Wa» ([ week'
Fae tir viavsew
éf‘)‘ f(aélem + 0/{ c.w'.f?’f«'.m
e laition f
requlhe % feadiny v

g(»:jl“f fﬁ(c x



MpunoxeHue 3.4 Bektop 2. Npouecc cozgaHnsa 6usHec-npennoxennsa ¢ nomowpto ChatGPT

M3HayanbHbIW CAaMOCTOATENbHbIN TEKCT CTYAEHTKN:

From: ®HO crygeHTa CKpbITbl HAMEPEHHO

To:

Being one of the few teams specializing in creating, testing and implementing onboarding
programmes, we would be delighted to undertake the case of and help your
company to translate a positive employer image, establish a clear and sustainable
corporate culture. Our services would be of exceptional use for you for the following
reasons:
° I'is known to have a multicultural workforce while engaging in international
business;
e Our project team consists of professionals that have obtained and applied degrees in
cross-cultural communication
Based on our market research and LI cross-profile analysis of your company, has
been expanding rapidly and experiencing an unexpected influx of potential employees from
different parts of the world. In this proposal we offer a way of helping you manage the
unknowns of the situation.

Proposal
Our action plan for this partnership consists of three main stages:

1.Creating the onboarding program

This stage includes labour market research, within your sector and the in-depth analysis of
the operation style, tapping into the core values and corporate culture of . All the
data compiled during this process would help us create a unique onboarding program
tailored specifically to your company’s needs.

2. Testing
During this stage a trial run will be held on a group of employees in order to ensure the
accuracy and the highest quality of the final product by tweaking it after receiving feedback.

3. Implementation

This is the final stage where all the materials, web pages and algorithms created for the
company’s onboarding process are handed over to the responsible parties within the
company. Once the program is implemented, our team steps down until our services are
solicited again.

Conclusion

We believe that our vast experience and unique expertise will be the key factor in favour of
this fruitful partnership with . Since our company, much like ourselves, has

recently penetrated the international market during an unstable time, it is our belief that the
3-step plan introduced above would help your company fuse a stable corporate culture and



practice and, as a result, stay ahead of the game as a reliable provider of relocation
cervices and boost your earnings.

BO3MOXHbIW YePHOBUK NepPBOHOYANbHOrO TeKCTa:

From: auo CTYyJIEHTa CKPBIThI HAMEPEHHO

To:

About us: specialising in creating, testing and implementing onboarding programmes

What we know about : has been expanding rapidly, experiences an unexpected
influx of employees from different parts of the world.
Aim: to help to translate a positive employer image, establish a clear and

sustainable corporate culture

Reasons to work with us: our project team consists of professionals that have obtained
and applied degrees in cross-cultural communication

Proposal

Our action plan:

1.Creating the onboarding program: include labour market research, in-depth analysis of
the operation style, core values and corporate culture of l. As a result we'll create a

unique onboarding program tailored to the company’s needs.

2. Testing: run a trial to ensure the accuracy and quality of the product and receive
feedback.

3. Implementation: all the materials, web pages and algorithms created by us for the
company are handed over and our team steps down until I need us again.

Conclusion

Our solution is the right one as we have vast experience and unique expertise; believe that
our 3-step plan introduced above will help to fuse a stable corporate culture and
practice, stay ahead of the game and boost earnings.

Recommendations

Suggest future action



Bo3moxHasn paboTta c U

UHcTpymeHT: @GPT4Telegrambot

3anpoc 1:

Complete a business proposal from the outline below. Use full sentences. Keep headings
and subheadings. Provide additional information where necessary.

The outline:

From: ouo crynenra ckpbirs navepento

To: | eno CTYJIEHTa CKPBITbI HAMEPEHHO

About us: specialising in creating, testing and implementing onboarding programmes
What we know about : has been expanding rapidly, experiences an unexpected
influx of employees from different parts of the world.

Aim: to help to translate a positive employer image, establish a clear and
sustainable corporate culture

Reasons to work with us: our project team consists of professionals that have obtained
and applied degrees in cross-cultural communication

Proposal

Our action plan:

1.Creating the onboarding program: include labour market research, in-depth analysis of
the operation style, core values and corporate culture of . As a result we'll create
a unique onboarding program tailored to the company’s needs.

2. Testing: run a trial to ensure the accuracy and quality of the product and receive
feedback.

3. Implementation: all the materials, web pages and algorithms created by us for the
company are handed over and our team steps down until need us again.
Conclusion

Our solution is the right one as we have vast experience and unique expertise; believe
that our 3-step plan introduced above will help to fuse a stable corporate culture
and practice, stay ahead of the game and boost earnings.

Recommendations

Suggest future action

Pesynbkrar 1:

We recommend that consider implementing regular cultural awareness training
for their employees to maintain a diverse and inclusive workplace. Additionally, they may
want to consider periodic evaluations of their onboarding program to ensure it continues
to meet the evolving needs of the company and its employees. We would be happy to
discuss these options further and provide any necessary support.

3anpoc 2:
Imagine that you are a CEO of a company creating and implementing onboarding
programms. Write a business proposal for your partner, the company, offering

them to make a program for them. Organize it into 4 sections: Introduction where you
explicitly state the purpose and content of the proposal; Proposal itself where you give




what exactly you are going to do; Conclusion with an explanaition why the suggested
solution is the right one; and Recommendations where you suggest their future actions.

Pesynbrar 2:
Dear ,

®HO cTyfieHTa CKPbITHI HAMEPEHHO
As a CEO of a company that specializes in creating and implementing onboarding
programs, | am excited to offer our services to you. Our goal is to help you create a
comprehensive onboarding program that meets the needs of your company and
employees. In this proposal, we will outline our suggested approach and explain why we
believe it is the right solution for your company.

Proposal:

Our proposed onboarding program for will consist of several components. First,
we will conduct a thorough analysis of your current onboarding process to identify any
gaps or areas for improvement. Based on our findings, we will develop a customized
program that addresses the specific needs of your company.

One key component of our program will be regular cultural awareness training for your
employees. This training will help to maintain a diverse and inclusive workplace and
ensure that all employees feel valued and respected. We will also provide ongoing
support to your HR team to ensure that they have the resources they need to effectively
implement the program.

Additionally, we recommend periodic evaluations of the onboarding program to ensure
that it continues to meet the evolving needs of the company and its employees. We will
work with your HR team to identify any necessary updates or changes and make
adjustments as needed.

Conclusion:

We believe that our proposed onboarding program is the right solution for . Our
approach is tailored to meet the specific needs of your company and employees, and we
are committed to providing ongoing support to ensure its success. By implementing
regular cultural awareness training and periodic evaluations, we can help you maintain a
diverse and inclusive workplace that supports the growth and success of your business.

Recommendations:

In addition to implementing our proposed onboarding program, we recommend that
continue to prioritize diversity and inclusion in all aspects of your business. This

includes ongoing training and education for employees at all levels, as well as policies

and practices that promote equity and fairness. We would be happy to discuss these

recommendations further and provide any necessary support.

3anpoc 3:
Create a new version of the business proposal created above and introduce the following
changes:




1. include labour market research, in-depth analysis of the operation style, core values
and corporate culture of in the first componen of the onboarding program;

2. Add a section on running a trial to ensure the accuracy and quality of the product and
receive feedback after the cultural awareness training section;

3. Add the implementation stage which implies that all the materials, web pages and
algorithms created by us for the company will be handed over and our team will step
down until need us again before the secion on periodic evaluations of the
onboarding program.

Pesynbrar 3:

Dear ,

DHO cTyfeHTa CKPbITbl HAMEPEHHO
As a CEO of a company that specializes in creating and implementing onboarding
programs, | am excited to offer our services to you. Our goal is to help you create a
comprehensive onboarding program that meets the needs of your company and
employees. In this proposal, we will outline our suggested approach and explain why we
believe it is the right solution for your company.

Proposal:

Our proposed onboarding program for will consist of several components.
Firstly, we will conduct labour market research and an in-depth analysis of the operation
style, core values and corporate culture of . This will enable us to identify any

gaps or areas for improvement in the current onboarding process. Based on our findings,
we will develop a customized program that addresses the specific needs of your
company.

One key component of our program will be regular cultural awareness training for your
employees. To ensure its accuracy and quality, we recommend running a trial before
implementing it company-wide. After the cultural awareness training section, we will
gather feedback from participants to make necessary adjustments.

Additionally, we recommend periodic evaluations of the onboarding program to ensure
that it continues to meet the evolving needs of the company and its employees. During
the implementation stage, all materials, web pages and algorithms created by us for the
company will be handed over, and our team will step down until needs us
again.

We will work with your HR team to ensure that they have the resources they need to
effectively implement the program. We are committed to providing ongoing support to
ensure its success.

Conclusion:

We believe that our proposed onboarding program is the right solution for . Our
approach is tailored to meet the specific needs of your company and employees, and we
are committed to providing ongoing support to ensure its success. By conducting labour
market research and an in-depth analysis of the operation style, core values and
corporate culture of , implementing regular cultural awareness training and




periodic evaluations, we can help you maintain a diverse and inclusive workplace that
supports the growth and success of your business.

Recommendations:

In addition to implementing our proposed onboarding program, we recommend that
continue to prioritize diversity and inclusion in all aspects of your business. This

includes ongoing training and education for employees at all levels, as well as policies

and practices that promote equity and fairness. We would be happy to discuss these

recommendations further and provide any necessary support.




Bo3MOXHbIN (hHaNbHLIA BapuaHT B peXnme peaakTupoBaHus nocre paboTbl ¢
ChatGPT u y4yeTOoM M3HayanbLHOro YepHOBOro nyiaHa 6usHec-npeanoXeHus:

PUO crypieHTa CKpbIThl HAMEPEHHO
Dear- &
From: ...
To:

As a CEO of one of the few teams a-eempany-that-specializinges in creating, testing and
implementing onboarding programs, | am delightedexeited to undertake the case of
Rights4U and offer our services to your help your company to translate a positive employer
image and establish a clear and sustainable corporate culture. Our goal is to help you
create a comprehensive onboarding program that meets the needs of your company and
employees. Based on our market research and LI cross-profile analysis of your company,
Rights4U has been expanding rapidly and experiencing an unexpected influx of potential
employees from different parts of the world. In this proposal, we will outline our suggested
approach and explain why we believe it is the right solution for your company to manage
the unknowns of the situation.

Proposal:

Our proposed onboarding program for Rights4U will consist of several components. Firstly,
we will conduct labour market research and an in-depth analysis of the operation style, core
values and corporate culture of Rights4U. This will enable us to identify any gaps or areas
for improvement in the current onboarding process. Based on our findings, we will develop
a customized program that is tailored toaddresses the specific needs of your company.

One key component of our program will be regular cultural awareness training for your
employees. To ensure its accuracy and the highest quality, we recommend running a trial
before implementing it company-wide. After the cultural awareness training section, we will
gather feedback from participants to make necessary adjustments.

Additionally, we recommend periodic evaluations of the onboarding program to ensure that
it continues to meet the evolving needs of the company and its employees. During the
implementation stage, all materials, web pages and algorithms created by us for the
compan’s onboarding processy will be handed over to the responsible parties within the
company. Once the program is fully implementeds-and- our team will step down until our

services are solicited Rights4J-needs-us-again.

We will work with your HR team to ensure that they have the resources they need to
effectively implement the program. We are committed to providing ongoing support to
ensure its success.

Conclusion:

We are certainbelieve that our proposed onboarding program is the right solution for
Rights4U. Our approach is tailored to meet the specific needs of your company and
employees, and we are committed to providing ongoing support to ensure its success. By
conducting labour market research and an in-depth analysis of the operation style, core
values and corporate culture of Rights4U, implementing regular cultural awareness training
and periodic evaluations, we can help you maintain a diverse and inclusive workplace that



supports the growth and success of your business. Our action plan would help your
company fuse a stable corporate culture and practice and, as a result, stay ahead of the
game as a reliable provider of relocation cervices and boost your earnings.

We believe that our vast experience and unique expertise will be the key factor in favour of
this fruitful partnership with Rights4U.

Recommendations:

In addition to implementing our proposed onboarding program, we recommend that
Rights4U continue to prioritize diversity and inclusion in all aspects of your business. This
includes ongoing training and education for employees at all levels, as well as policies and
practices that promote equity and fairness. We would be happy to discuss these
recommendations further and provide any necessary support.



MpunoxeHue 4. 3agaHne 4: Npumep KOHTpakKTa, creHepupoBaHHoro

NHctpymenT: @GPT4Tbot

3anpoc: Write a contract between a construction site and a logistic company

Pesynbrar:

ChatGPT & Midjourney | New bot, [27 ntona 2023 1., 10:43:09]:

CONTRACT AGREEMENT BETWEEN CONSTRUCTION SITE AND LOGISTIC
COMPANY

This Contract Agreement (“Agreement”) is made and entered into on [Date] by and
between [Construction Site Name], a company organized and existing under the laws of
[State], with its principal place of business at [Address], hereinafter referred to as
“Construction Site”, and [Logistic Company Name], a company organized and existing
under the laws of [State], with its principal place of business at [Address], hereinafter
referred to as “Logistic Company”.

WHEREAS, Construction Site is engaged in the construction of a building project located
at [Address], and requires the services of Logistic Company for the transportation of
materials, equipment, and supplies to and from the construction site.

WHEREAS, Logistic Company is a professional logistics service provider that specializes
in the transportation of goods, materials, and equipment, and has the necessary
expertise, experience, and resources to provide such services to Construction Site.

NOW, THEREFORE, in consideration of the mutual promises and covenants contained
herein, the parties agree as follows:

1. Scope of Services: Logistic Company shall provide transportation services to
Construction Site for the delivery of materials, equipment, and supplies to and from the
construction site. The services shall include but not limited to loading, unloading,
transportation, and storage of goods.

2. Term: This Agreement shall commence on [Date] and shall continue until the
completion of the construction project or until terminated by either party upon thirty (30)
days written notice.

3. Compensation: Construction Site shall pay Logistic Company for the services rendered
under this Agreement at the rates agreed upon by both parties. Payment shall be made
within thirty (30) days after receipt of an invoice from Logistic Company.

4. Responsibilities of Construction Site: Construction Site shall provide Logistic Company
with all necessary information regarding the delivery schedule, location, and quantity of
materials, equipment, and supplies to be transported. Construction Site shall also ensure
that the delivery area is accessible and safe for Logistic Company’s personnel and
vehicles.




5. Responsibilities of Logistic Company: Logistic Company shall provide qualified
personnel, suitable vehicles, and equipment necessary to perform the services under this
Agreement. Logistic Company shall also ensure that the goods are transported safely,
securely, and in compliance with all applicable laws and regulations.

6. Insurance: Logistic Company shall maintain adequate insurance coverage for its
personnel, vehicles, and equipment used in the performance of this Agreement.
Construction Site shall be named as an additional insured on the insurance policy.

7. Confidentiality: The parties agree to keep confidential all information obtained from
each other during the term of this Agreement and not to disclose such information to any
third party without the prior written consent of the other party.

8. Termination: Either party may terminate this Agreement upon thirty (30) days written
notice to the other party. In the event of termination, Logistic Company shall complete all
services in progress at the time of termination and shall return all materials, equipment,
and supplies belonging to Construction Site.

9. Governing Law: This Agreement shall be governed by and construed in accordance
with the laws of [State] without giving effect to its conflict of law provisions.

10. Entire Agreement: This Agreement constitutes the entire agreement between the
parties and supersedes all prior negotiations, representations, or agreements, whether
written or oral, relating to the subject matter of this Agreement.

IN WITNESS WHEREOF, the parties have executed this Agreement as of the date first
above written.

[Construction Site Name]
By:
Name:
Title:

[Logistic Company Name]
By:
Name:
Title:




MpunoxeHue 5. PesynbraTtbl NPOMEXYTOYHONo Onpoca CTYAEHTOB MO UCMONb30BaHWUIO
TEXHOMNOMMN reHepaTMBHOIO MHTenNnektTa B kypce AfA pgns  genoBoro  obuieHus.
(https://docs.google.com/forms/d/1Tg5L3Pmy5L-ngscdeMvWxREDtjUHhn3ba1zhUMoJMis/

viewanalytics)

Balum KOMMeHTapuu OTHOCUTENBHO BHeApeHUst UM B Kypc: BCe, YTO Bbl XOTENH,
HO 60siIUCb CKa3aThb )

11 responses

N BO MHOromM nomoraert

l'yn 66110 6b1 BBECTU, HO €CnK NONHOCTbIO B UM rpy3unTb - 6pes, nepectaHyT agyMmaTtb
cTyAeHTbl. C ykazaHneM aBTOpPCTBa U NepefenbiBaeneM - Ton. B 3agaHuax ¢ ANMHHbIMU
TekcTaMun y U MOXXHO CTPYKTYpy 3anpalumBaTb TO/IbKO, HE BECb TEKCT. A TaK nawk,
30pOBO, YTO BBOAUTE 3TY UCTOPMUIO.

PepakTupoBaHue rotoBoro TeKcta ¢ ucrnonb3osaHmeM UM xotenochb 6bl OCTaBNATb
UCKNOYUTENbHO Ha AOM, T.K. MOTYT 6bITb Npo6a1eMbl C pacno3HaBaHUEM U NEPEHOCOM
TEeKcTa B aguaxutan Gopmart, KOTopble OTHUMAKOT BpeMsi OT Napbl. + He BCe CTYAEHTbI
NPUXOANAT Ha Napbl C HOYTOYKOM, U 6e3 BO3MOXHOCTU 6bICTPO UCNONIb30BaTb
HeCKONbKO BKNafokK paboTtaTtb ¢ UM Heyao6HO

OTNINUYHO

XoTenocb 6bl NUCaTb CBOM TEKCT B BopAae, 4YTO6bI He nepenucboiBaTb €ro C JIMCTKa B 4aT
rnT. Takxe xoTenocob 6bl y3HaTb 0 pasHoBuaHocTAx U, Hanpumep A 3Hato 4To AHAeKC
BbIMYCTU/1 CBOW IMT, HO KaK UM MoNb30BaTbCA eLle He 3HaK

A cynTato npaBUIIbHbIM TO, YTO CTYA,EHTaM MOXXHO OTKPbITO UCrosib3oBaTb MU Ha 3aHATUAX.

12 responses

10.0

9 (75%)

7.5

5.0

2.5
2 (16.7%)

0 (?%) 0 (?%)

1(8.3%)
1 2 3 4 5

0.0



Mcnonb3oBaHWe TEXHONOMMU reHepaTUBHOIO MHTENIEKTa NPW BbINOSIHEHUM 3afaHUM Kypca

NOMOT/I0 MHe pa3o6paTbCs C TeM, KakK OH paboTaer.
12 responses

5 (41.7%)

3 (25%) 3 (25%)

0 I

1 2

UcnonbsoBaHne N/ gano MHe 4eTKoe NOHUMaHMKe TOro, Ha YTO UMEHHO HY>XXHO o6pau.|,aTb

BHUMaHWe Npu HancaHn TeKCToB nenoBow nepenucku.
12 responses

5 (41.7%)

3 (25%)

2 (16.7%)

1 (8.3%) 1 (8.3%)

UcnonbsosaHne N noMorno MHe NO3HAaKOMUTCS C A3bIKOBbIMU KJIULLE U FPaMMaTUYECKUMHU

CTPYKTYpamMu, UCNOJIb3yEMbIX B nenosou nepenuncke.
12 responses

6 (50%)

5 (41.7%)

0 (?%) 0 ((IJ%) 1(8.3%)

1 2



McnonbaoBaHne U/ ons npoBepKM MOUX TEKCTOB, MOJIOXXUTESbHO NMOBJIMASIO HA MOM HaBbIK

A3bIKOBOIoO Od)OpMﬂeHVIFI TEeKCTOB.
12 responses

8 (66.7%)
6
4
2 2 (16.7%)
0 ((l)%) 1(8.3%) 1 (8.3%)
0
1 2 3 4 5

Ucnonb3aoBaHue MU ana npoBepku MOUX TEKCTOB, MOMOI/I0 MHe ChOpMUPOBaTh/pa3BUTb YMEHUe

aHa/n3a TeKCTa Ha npeaMeT JIOrn4yeckKoro nocTpo... ero CTUIUMCTUYECKOro U A3blIKoBOro 0¢)0pMneHMﬂ.
12 responses

6 (50%)

3 (25%)
2 (16.7%)

0 (?%) 1 (8.3%)

1

Mcnonb3oBaHue NN ans npu BbINOJIHEHUN 3a,qa|-w||7| NOMOIJ1I0 MHE B reHepaLlum le,eI7I 7 pemeHvM.
12 responses

7 (58.3%)

5 (41.7%)

0 ((I)%) 0 (?%) 0 (cl)%)

1 2 3



Wcnonb3osaHue UM ans npu BbiNoSHEHUM 3ajaHuUi NOMOI/IO MHe chOpMUPOBaTh/pa3BUTb

yMeHune KpUTU4eCKoro aHasansa TeKCta Ha npeaM... YMECTHOCTU NpeasioXEeHHbIX WU npen n pemeHMﬁ.
12 responses

6 (50%)
4
3 (25%) 3 (25%)
2
0 (0%) 0 (0%)
0 | |
1 2

B Bcerga nepMdeasMpyro creHepupoBaHHble W TekcTbl u yKa3bliBako COaBTOPCTBO nn..
12 responses

6 6 (50%)
4
2 2 (16.7%) 2 (16.7%) 2 (16.7%)
0 (0%)
0 |
1 2 3 4 5

A1 ucnonb3yto creHepmpoBaHHble MU TekcTbl 6€3 M3MeHeHMUI U yKasaHusa Ha coaBTopcTBo UN.
12 responses

5 (41.7%)

3 (25%)
2 (16.7%)

1(8.3%) 1(8.3%)



